








Quality Cuts Canteen Costs 
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How can anyone stand those typewriters ? Nobody escapes — they all get 
jumpy, irritable, forgetful, then everybody suffers. 
All kinds of unnecessary sounds, quite insignificant to those who make 
them, merge into a nerve-racking din that pours in confusion 
upon minds vainly trying to concentrate on their own business. 
How can you stop noise? Call in Cullum, 
Cullum have dealt, many shrewd blows at unwanted 
rose all of them successful. They are the acoustic 
engineers, you know. 


Why not have a word with Cullum now ? 


Sound control by ¥ CULLUM 


THE ACOUSTIC CONSULTANTS & CONTRACTORS 


Concessionnaires for ' ACOUSTI-CELOTEX 


HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.19. Tel: ARC 2662-3-4-5 
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WHAT’S IN THIS FOR YOU? 
SEND FOR IT AND SEE 


Glass today does many more jobs in We have published some case histories in 
buildings and industrial plant than filling the booklet * The Place of Glass in industry’, 
windows. To its basic properties of trans a copy of which we will gladly send to 


added its you, 
powers of giving protection, insulation and 


parency and translucency are 


Our Technical Sales and Service Depart- 
resistance to impact, thermal shock, and ment at St. Helens, is always available to 
chemical corrosion 


help you with your problems 


he usual trade channe 


PILKINGTON BROTHERS LIMITED 


eveland Row, St. Jame 
L3 


ndon S.W 
me St. Helens 4001, White S67 


Teles 
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Hatstand 6 ft.) £6-17-6 


Armchair Oblong Table 


Do vouneed “ ™, 


af Au In ut 


Restaurant 


or Canteen Furniture? 


j 
} These chairs and tables are exceptional value for money. The 
i if Chair chairs are well made and finished in oak, with leathercloth 

| - } £2-16-9 Upholstery in various colours. Tables have oak tops; linoleum or 
ae 2 an plastic tops can be supplied at a higher price. 


“—“ z ” 
— Kn A, Please write for further details of wood or tubular steel furniture. 
‘ 


) -)s JOHN PERRING 


| CONTRACTS DEPARTMENT 


| SPeeeee~ 7 Richmond Road, KINGSTON-on-THAMES 
Ly 419-6 Phone : KINgston 1718 


You ll get 3 times 
the service... 


Especially designed for licensed premises 


this handsome set is a great money-saver 
because three times the life is assured by 
the new principle of fixed numeral ring and 
rotatable board plus separately rotatable 
backing disc. The flax fibre board needs 


no soaking. See PRICE COMPLETE 


one today at your (Board, backing disc 
’ . with numeral ring and 
sports dealer. backboard) £4,15.0 


from the new L banraoann 


ao wess 
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Yow’ll be glad you installed 


& G. Cc fluorescent fittings 


— specially suitable for offices 


Don't miss these G.E.C. fittings for your fluores- 
cent lighting. Every type has been designed with 
some particular job and its problems in mind 
These models have been tested and proved by 
actual use on a very wide scale. Virtually every 
problem that can arise has been met, studied and 
answered 

Add highly competitive initial cost, low running 


cost, Outstanding ease of installation and mainten- Economical to buy and operate 


ance; you will understand why so many in every 
trade and profession praise G.E.C. fittings as the 


ideal answer to their fluorescent lighting problems. 
For the best results always use Osram tubes. Easiest to fit and maintain 


F 62064 one light 
£12-5-0 
TUBE EXTRA 

F 62066 two light 


£17°3-0 


TUBES EXTRA 








Designed for efficiency of any installation can be detached or replaced 


The reflector is made from translucent vith ease by one man without an assistant. 


opal Perspex. This gives very agreeable low Suspension 
brightness external appearance and a v\v 
— am Sppeeme ne 6 wt The top chassis containing the control gear may 
ceiling he suspended in three ways: 
From conduit suspensions straight into the fitting 


One-man maintenance at 24” centres 


By conduit or chain at any suspension centres 


The assembly has been planned so that the parts By screwing direct to the ceiling 


F 36570 one light 
£5- 10-0 


TUBE EXTRA 


Petnaiaswned 








This is a simple highly practical channel fitting and 1s in fact the most widely used 
of all individual patterns. It has one-piece end caps and the starter-switch is very 
easily accessible by removing one of the lampholder ‘rs. Provision is made at 


each end of the fitting for surface conduit. Finished white stove enamel on steel. 


& The General Electric € 0. Ltd., Maenet House, Kingsway, uk 
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INDUSTRIAL 
FLOOR 
MAINTENANCE 





COMBINED SCRUBBING 
& DRYING MACHINE 


Scrubbing floors is not hard work with the “Eagle’* Combined Scrubbing 
ind Drying Machine —and it’s remarkably quick in operation. — Fully 
automatic in action, the “Eagle” will scrub 5,000 sq. ft. in the hour, 
and it dries as it goes. This means no wet floors, and the area which 
has been cleaned may be used immediately. 

I ise write for details of our range of industrial machines which includes smaller models 


n all types and sizes of floors, also technical advice on modern floor cleaning and 


nance 


e 20 26 CRAY AVENUE, ORPINGTON, KENT Telephone: Orpington 6731 (5 1 
Gmec-Fraser Juson Ltd p 
Manehester Office: 211 Oxford Road. Manchester 13 








Even a bus weighing 7 tons 5 cwt. (as proved by our 
recent test) can pass over your foot without injuring 
it if you are wearing a pair of “ TOTECTORS ™ safety 
boots or shoes! The neatly-concealed steel toe caps 
are guaranteed to withstand a dead weight of 3 tons. In 
workshops and factories everywhere ““TOTECTORS” 
are preventing foot injuries. 

“ TOTECTORS” Safety Boots and Shoes are manu- 
factured to British Standards Institute Specification. 


Safety and Welfare Officers are invited to send for literature 


One of the laree variety of styles. 


Regd. 


TOTECTORS 


* 


BOOTS * WMOA SHOES 
THE PIONEERS OF SAFETY FOOTWEAR 


WILKINS & DENTON LTD., DEPT. P.M., 








51 & 52 WOBURN PLACE, LONDON, W.C.1 





150 OCTOBER, 1953 





BORAXO contains no harsh oS i 
abrasives, no strong alkali 
or penetrating solvent. .e ¢ 


BRAXO) 
cleans DIRTY han 


Whenever hands become really dirty, they 
need Boraxo. It readily tackles ingrained dirt, grease 
and oil, does not harm the skin, and leaves 


the bands smooth and supple. 


The strong pilfer-proof dispenser wn" : 
ensures greatest economy in use, | 

Give Boraxo a trial in your works. Attach this coupon to j 

nur letterheading for a free sample and full information, j 

I 

Satisfied users of Boraxe include:—W. & T. Avery Ltd | 
1 | 

| 

| 

i 


B inghar A t Vit ( sting ] 3 Co 
id. * British Timken Ltd. * J.B. Brooks & Co. Ltd BORAX CONSOLIDATED, LIMITED 
Ltd 


Ltd 
Marsh & Baxter Ltd Perry Barr Metal Co ; 
Dept. P.M. Regis House » King William Street: London PC4 > MINcing Lane 7333 


Reckitt & Colman Ltd Scribbans-Kemp | Bak 

Ltd. - South Eastern Gas Board » Telegraph Cond er 

Co. Ltd, * Wickman Ltd Bowde Engine Lid SAY en We tee elie 
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ome MEN dont seem to understand 


importance of the welfare side from 
THE WOMAN’S ANGLE 


By the simple depression of a lever THE BARRYWALD SANITARY 
INCINERATOR will automatically and effectively destroy sanitary towels, 
surgical dressings, documents, etc solving a vital and major 

problem in FACTORIES, OFFICES, INSTITUTIONS, etc 


THE ONLY INCINERATOR INCORPORATING 
OUR PATENTED SAFETY DEVICES 


# BARRYWALD 


Safety Automatic Incinerator 
Pat. Nos. 555062-621085 and 


the 


welfare 


wrresponding Foreign Patent 


Awarded the certificate of the Royal 
Institute of Public Health and Hygiene 


Supplied to:— 

Dunlop Rubber Co. Ltd. 
Vickers Armstrong Ltd. 
Shellmex & B.P. Ltd. 
Ford Motor Co. Ltd. 
Ever-Ready Co. Ltd. 
Short Bros. Ltd. 
Jowett Cars Ltd. 
Fodens Ltd. 

Hoover Ltd. 

(oo bed. 


National Cash Register Co.Ltd. 
Lever Bros. and Unilever Ltd. 
Singer Manufacturing Co. Ltd. 


Monotype Corporation Ltd. ECONOMICAL EFFICIENT 
Monsanto Chemicals Ltd., etc, FOOLPROOF INDISPENSABLE 


SANIGUARD APPLIANCES “inutid 
- 62, LONDON WALL, LONDON, E.C.2. 


Telephones)’ MONARCH 4922-4923 DO/VISION OF ALLIEO METALS LTD. 











Associated Equipment Co. Lid 
(builders of London's buses) 
use Shepherd furniture for their 
700-seater works canteen at 
Southall, Middlesex Made 
from highest grade steel tube, 
Shepherd Furniture 
longer. And a special phos- 
phate coating treatment en- 


Furniture of Highest Grade 
Steel costs you no more! 


Shepherd Tubular Steel Furniture is 


A.E.C. LTD. 

use Shepherd 

Tubular Steel 
Furniture 


lasts 


phosphate coated for lasting finish 


I costs no more to buy the best 

tubular steel furniture—the best 
in materials and workmanship. That's 
why more and more people are 
specifying Shepherd 
Only the highest grade steel tube, 
formed on the most up-to-date mach- 
inery, is used in its manufacture. 
And Shepherd furniture stays smart 


H. C. SHEPHERD 


looking Every piece is given a 
special phosphate coating treatment 
before the stove enamel finish ts 
applied 

Write to Shepherd (Dept 
an illustrated catalogue. You'll see 
good-looking, competitively priced 
furniture that will stand up to any 
amount of punishment. 


& COMPANY LIMITED 


P.M.) for 


HERSHAM STATION WORKS, WALTON-ON-THAMES, SURREY 


Telephone 
EXPORT ENQUIRIES to London Office: 59 § 
TEMple Be 


274 Deansgate 


Telephone 
MANCHESTER OFFICE 


MODEL 76D MODEL 103¢ 


152 


MODEL 128D 


Walton-on-Thames 2314 

Martin's Lane, W.C.2 
Stamstam, London 
Deansgate 7545 


ar S385 Cables 


Manchester 3. Tel 


MODEL 45B 





sures that each piece stays spick 
and span 


= i. 


MODEL 12 





MODEL 97 
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These two products, either individually or in sufficient for all cleaning operations. 

combination, provide all the cleansing aid likely Domestos and Stergene are particularly 
to be required for maintaining a state of | recommended for canteens and for all catering 
immaculate cleanliness in public buildings, establishments and ‘**Catering Hygiene” explains 
offices, hospitals, schools, institutions, ete. how they may be used to implement the recom- 
High concentration makes them exceedingly mendations of the Catering Trade Working 
economical and very small quantities are | Party; a copy will be forwarded on request. 


Te RK HK EKKKEEK 


DOMESTOS: A _ powerful hypo- STERGENE : The remarkable liquid 
chlorite possessing disinfectant prop- soapless detergent so _ successfully 
erties of a high order. The most used in canteens throughout the 


**Catering Hygiene” summar- * 
»* 
* 
. 
efficient sanitary cleanser available; country. Ideal for dishwashing by * 
* 
» 
. 
- 
* 


ises the recommendations of 
the Catering Trade Working 
Party appointed by the Min- 
istry of Food and shows how 
those recommendations may be 
put into practice in a simple 
and economical manner. 


its use in public and staff toilets and) = machine or by hand; will not harm 
lavatories being an assurance of operatives hands. Unsurpassed as a 
scrupulous cleanliness grease remover. 


Seek knrkk ke 


KKK KKK Kt 


DOMESTOS AND STERGENE MAKE LIFE CLEANER 


DOMESTOS LIMITED, INDUSTRIAL DIVISION, COLLEGE WORKS, NEWCASTLE UPON TYNE, 6. 
PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 











SAFEGUARD YOUR EMPLOYEES 
HEALTH 


With the SANI-SERVICE toilet deodoriser and disinfector 





@ Simple to install. 

@ No interference with other fittings. 

@ Fully automatic, yet no mechanism 

to go wrong. 

The illustration shows the unit in place—the flushing of 
the cistern automatically releases a few drops of the 
“Sani-Dis’’ concentrated disinfecting and deodorising 
fluid into the flushing system 


SANI-SERVICE 


THORNACRE WORKS, SHIPLEY, YORKS 


Manufacturers of :— 
MIS-TOFF the De-mister, also Liquid Soaps, Detergents, 
Disinfectants, Spraying Fluids, Lavatory & Channe! Blocks 





AND TRANSPORT 





TRAVEL 


More than a Hundred 
Films on Free Loan 
ARE LISTED IN THE 
British ‘Transport 

Film Catalogue 


AND ITS 1954 SUPPLEMENT 





Available now from 
FILMS OFFICER 
BRITISH TRANSPORT 
COMMISSION 


25 Savile Row, London, w.1 























INCOMPARABLE 
IN MINES 





INVALUABLE 
IN STEELWORKS 


i723 DOVER STREET 
LEICESTER TEL. GRANBY 471 
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The demand for 


( ffrthron SG AE TO ta ) 
has become so great that the company have taken over extensive 
new premises in Manchester as a supplement to the well known 
Alliance Mill at Oldham. This new plant, fully equipped with the 


most up to date machinery, is already in full production, contributing 


its share to the service and quality for which Supercraft are famous 


Makers of Women’s Industrial Occupational Overgowns 
Women’s Tobralco Office Overgowns, Men's Boiler Suits 


Bib and Brace Overalls, Khaki and White Coats, etc. supercraft (garments) Ltd. 
ALLIANCE MILL * OLDHAM ~- LANCS. 


Sales office : 19 °Stratford Road, Shirley, Birmingham. Tel.: Shi. 3809 
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The Report of the Chief Medical Officer of 
the Ministry of Education for 1950/51 emphasises 
that “Nurses should wage constant warfare 
against verminous heads” to solve this grave 
social problem 

Wherever numbers of women and girls work 
together there is always the risk of head pest 
infestation. Fortunately, there is a sure and 
swift remedy in SULEO Hair Emulsion 
application of which will clear the worst infested 
head in a matter of minutes, and will give 
complete protection for at least fourteen days, 
even though the hair may be washed in the 
meantime 
@ Safe and easytouse @ Harmiess to hair 
and scalp @_ Undetectable @ _ Pleasant 


one 


A bottle of 


HAIR EMULSION (& 


should be kept in every 
Welfare Department 


WELFARE OFFICERS AND 

INDUSTRIAL NURSES ARE 

INVITED TO WRITE FOR SAMPLE 
AND LITERATURE 


CHIGWELL & 


LABORATORIES LTD. 


ESSEX 











675 Ibs 


from 


36" = 


| Read this Factory Manager’s letter about the shoe in 
| the picture: 


* The owner, C. Kinnersley, was wearing them in our No. | 
Mill at 12.30 a.m. on 21.2.52 while loading up plates 

One plate, 18 feet long by 2 feet 6 inches wide by 3” thick, 
approximate weight about 675 Ibs., slipped and fell from 
a height of about 3’ 6". One edge of the plate struck over 
the toe and inner side of his right shoe. The man suffered 
no injury’ 


About 675 Ibs. of metal from a height of 
3 6—and the man not hurt! 


As the photograph shows, the toecap of the shoe that 
took the blow isn’t even bent... 


That's 


SOUND BRAND PROTECTION! 


Protection is built into the steel-reinforced toecap of 
Sound Brand Safety Footwear — protection that’s in- 
visible in wear, but very much in evidence in an accident 


And that protection is guaranteed : 


£50 COMPENSATION GUARANTEE 


‘To every worker who, while wearing Sound Brand 
Internal Steel Toe Safety Boots, sustains a toe injury, 
we will pay £5 a week during the period of absence 
from work up to a maximum of |0 weeks as a result of 
that injury’ 


| WRITE for full details of the Sound Brand £50 scheme to 


Sound Boots Limited 


SOUNDWELL BRISTOL 


Messrs L Elkan Ltd Stepney Bank Newcastle-on-Tyne 
Messrs H C Smith Ltd 31 Dale St Manchester 


OCTOBER, 1953 





I, too, have 


all the answers... 


Mr. Therm may not be able to foresee the future but 
he has an answer for every industrial heating problem. 
Whiat other fuel can give a tiny but ste ady 
pinpoint of flame or full heat the 
instant you want it? And gas controls 

respond to a flick of the wrist or can 
be entirely automatic. Mr. Therm is 
already the most dependable worker in 

factories all over the country. Clean, 

speedy, economical —no wonder his 


services are int reasingly in demand. 


~ 


er 
US 
\ 


L 


MR. THERM HELPS 
IN WELFARE WORK W Vv 


He isa great help in factory heating, steam raising, 
water heating, the equipment of first aid rooms 
water heating in sports pavilons, cooking and 


Za 


dish-washing in canteens 


Mr. Therm burns to serve YOU . rn cas couNcH. - 1 GROSVENOR PLACE - LONDON - Sw! 
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santtary wear and surgical dressings 


(C? 


—y 
a 


LB /f> 
2 6(C- electric 


incinerator 


SANITARY 


« of its own for hygienic and efficient disposal of 


7 Simple to operate—foot pedal opens hopper and automatically 


controls switching 


Solid rod heating element for 


mechanism for CCOnOTIE operation 
Koval Institute of Public 


Awarded the Certificate of the 
Health and Hygiene. 


WRITE for fully descriptive folder 


Sanitary Incinerator. 


THE GENERAL ELECTRIC 








* Is Your Works 
Equipped with 


[ght 
DISPENSERS 
? 


for 
CREAMS 
LIQUIDS 
CLEANSERS 
etc, 
Clean 
Economical 
Hygienic 


' Bright well 


DISPENSERS LTD. 


Write for 
Details 
Today 
BRITHORN WORKS 


TELSCOMBE CLIFFS, NEWHAVEN, SUSSEX 
Telephone: Peacehaven 2335 (2 lines) 
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THE SCIEN TIFIC APPROACH 
TO MOCERN SEATING 


EVERTAUT 


Proprietors) |. B. BROOKS & CO. LTO 


lease write for Catalogue 2G 


WALSALL ROAD, 


PERRY 


Phone: BiRchfields 4587 (4 lines) 


life ; special clutch 


on the dependable G.E.C. 





LONDON. 


Through the Ages 


No doubt Bob Cratchit 
satisfied with a ‘“‘pole squatting posture 


was quite 


” 


when “doing the books,’’ but most 

people prefer a seat designed for sitting 

upon—a seat which is comfortable be- 
cause it has been ana- 
tomically designed— 
in fact an Evertaut 
Seat. 


The Evertaut 
range is wide 
enough to 
provide the 
correct seating 
for practically all 
workers 
irrespective of 
their job—When 
the problem is 
seating, don't 
“go up in the 
air’’—contac 
Evertaut. 


BARR, BIRMINGHAM 22b 


"Grams: Evertaut, Birmingham 





LONDON OFFICE 








KERN HOUSE 


Phone: HOL. 0236 
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PANORAMETTE” 


New chemical, dust and multi- 
purpose goggle 
A NEW APPROACH TO EYE PROTECTION 


New! The “ PANORAMETTE”’ Polyvinyl 
Chloride (P.V.C.) two piece safety goggle is 
tough — fiexible—lightweight — durable — non- 
corrosive and it cannot be attacked by 
** PANORAMETTE ™ fits the contours of the chemicals or acids. It is perfectly ventilated and 
face and is suitable for both men and women. is water resisting. Has first-class insulation 
The removable extra thick acetate window can and non-irritant properties and high impact 
easily and quickly be replaced. and no studs or resistance. 
METTE” also fits over ordinary spectacles. and 


is available in Crystal Clear or Green anti-glare 


sie ae OR STRATFORD PRODUCTS 
SAFETY SERVICE CO., LTD 


le » se y » y , ‘ s sk fo 
Please send for leaflet K for further detail and ask for ietenerama House,” $3, 00d Keot Read 
catalogue of all new ** PANORAMA” Eye. Face and London, S.E.! 
Head protection. Sample s on request. Tel: BERmondsey 3349 4192 ° "Grams: Kustow, London 


Face and Head protection 











AFTER ADIRTY JOB 


CLEAN YOUR HANDS 
SAFELY ano SPEEDILY | 


Use Duckham's Anti-dermatitis Skin Cleanser 


the long-established, most widely used cleanser 
in industry; a proved protection against industrial 
skin troubles. 

Write to Alexander Duckham & Co. Ltd., 
Hammersmith, London, W.6 for descriptive 


literature and free sample 
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Depreciation 


Man and the machine . . . the essential combination in the 
production of wealth. 
But the productive lifetime of each is limited. Depreciation provision 
is made year by year in respect of every machine out of the 
prohts it helps to create. 

What of the man operating it? Unlike 
the machine, he cannot be scrapped at retire 
ment age. On the contrary, he may expect 
to live another 12 years . . . but his State 
pension will be only 32 6d. per week, 

Complete, systematic retirement pro 
vision for all employees is quite as necessary 
as provision for depreciation of plant . . . and 
should, in the same way, be made in advance. 

In the past two years alone such pro 
vision, amounting to more than £61,000,000 
(including the supplementation of existing 
pension s¢ hemes), has been established 
through the Noble Lowndes Pension Service 

This unparalleled experience is freely at 


vour disposal. 





the 7, H ., 
Enquiries will be dealt with in confidence and without obligation by the Managing Director 


Y Vs Cf o* 2 <  o 
Abc YY CM PUMEC oa -SEV7 WE 
l 


38 LOWNDES STREET LONDON, S.W. TELEPHONE SLOANE 3465 (10 LINES 

3} NEWTON PLACE, GLASGOW, C.3 25 CROSS STREET, MANCHESTER, 2 J TITHEBARN STREET, LIVERPOOL, 2 

12 EASY ROW, BIRMINGHAM, | - 7 SOUTH PARAD!, LEEDS, | 21 COLLINGWOOD STREET, NEWCASTLE-ON-TYNE, | 
199 KILDARE IRELT, DUBLIN 
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CUT PAINT | Personnel Management 
CLEANING COSTS Welfare and 


en v industrial Equipment 
CONTENTS FOR OCTOBER 1953 


MANAGEMEN F PERSONNEL 


j , ; How Good Management Uses the Pay Packet to Increase Output 
Oi WOSHINg Machine ROBERT McKINNON 
Management Through The Supervisor's Eyes 
Improves Working Conditions The Supervisor Works in a Glass House DISCUSSION LEADER** 
Stimulates Hygiene Management Not a Trade Union Function SUSAN KING-HALL 
report f 959 T Conference) 
USTRIAL EQUIPMENT AND MANAGEMENT 


Equipment That Raises Output 
Welfare — Sofety — Lighting Heating — 


WELFARE TRAINING AND HEALTH 


The Place of Visual Aids in Industry H. C. STRICK 


SAFETY AND ACCIDENT PREVENTION AND CIVIL DEFENCE 


Safeguarding The Factory Worker—2 


Hands and Arms Protection W. J. S. GRAHAM 


Sufety Officer. Clayton Aniline Co. Ltd 


Colliery Stages Prototype Civil Defence Exercise DENYS HAMILTON 


ANTEENS AND CATERING 
Cut Canteen Costs by Spending—on Quality L. BANHAM, AR. San. | 





Walls and ceilings ¢ b hed cheap | NEWS AND READERS’ SERVICE 

5 um s an e wasne cheaply . . ‘ 

and with the minimum of disorganisation Current Personnel and Production Practice Digest 169 

by means of the REVVI washing machine | Personnel News Bulletin 175 
186 


A saving of at least one half of the nor ; i j 
nal ties dees ts Gal Summary of Official Publications a 
Being silent in operation and not requir October Management Diary 
ing very much floor space, the REVV! | #2 i — 


machine does not distract the attention of 
persons working near it For ease of VOL. 20. NO. 161. Published by Shaw Publishing Co, Ltd., 180 Fleet Street, London, E.C.4 (CHA 


movement, it is fitted with rubber-tyred | 8844) incorporating ‘‘Civil Defence Journal and ARP & NFS Review’ and “‘Welfare,’’ London 


castors The water and cleaning solutions Subscription rates: 20s. per year, post free in the U.K.; 25s. per year overseas 
do not drip cn to floors, machines or CHANGE OF SUBSCRIBER'S ADDRESS Please inform the Publishers six clear weeks in advance 


desks, so dust sheets are not needed and include present address as well as new address required 





The cylinders of the REVVI machine are 
filled with clear water and a water deter 
gent solution respectively. and both water 


and solution are kept under pressure by a 
few strokes of a ficuenite operated 3 ' | BI re HRT ISH 
cyctt 





pump A few minutes’ pumping i« suff 
cient to last the day's operations ot 


CYCLE STAND 


PRICE T . , 

CE COMPLETE £55 This is our type ‘A’ cycle stand. There are 

20 types for selection. All steelwork stove- 
enamelled green for durability. 


For further details write or phone 





Mlustrated catalogue on request 
Peek] 
= ABIX ow INDUSTRIES) LTD 


LIMITED ‘ FACTORY FQOUTIONIENT SRO TALIST 
70 Blackstock Road, London, N.4 TAYBRIDGE WORKS, TAYBRIDGE ROAD 
Telephone : CANonbury 5246-7 RATTERSEA, LONDON, 8.W.11 
Phone KAT 4A86-7 Grams AIX, BATT OONDON 
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Hi-Dri washroom service gives a 

clean towel for every dry. Just 
take, use, destroy. All over | 
in @ second or two. No queuing, 
no waiting, no wasted man-hours 
ticking away. No laundry bills 
but a clean bill of health... 
Hi-Dri Sales Service, too. Dispenser 
cabinets supplied free on loan. 

Personal attention: > 9 

) (a td ae 

Hi-Dri Pepresenta- / r' 
tives call. On request. 

. 


oe 


Ve 
. 

\ 

x 


» e PHONE FOR A FREE 
Hi-Dri DEMONSTRATION TODAY 


PAPER TOWE LS HYGIENE PRODUCTS (near onn LTD., 


1! GROSVENOR GDNS,. WESTMINSTER. LONDON, SW. 
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How Good Management 


Uses the Pay Packet to 


Increase Output 


By ROBERT McKINNON 


On July 20, during a non-Party debate on the place of science 
in industry, the Rt. Hon. R. R. Stokes, M.P.. held the Commons 
in rapt attention when he expounded on even more basic 
matters—management/labour relations. His theme was that The Rt. Hon 
hard cash would win the productivity battle, in illustration of R. R. Stokes, M.P 
which he mentioned his own firm, Ransomes and Rapier Ltd., 
of Ipswich. Here, now, is the full story of how they increased ickled In then 
output by 12.2 per cent per man-hour by concentrating cat erate the management 
primarily on wage incentives. It is the story of a management . I ight of the fact that mucl 
which has achieved that happy blend of imagination and realism. ! “ itimately bound up with 
Meu they chi 
loth tor port } nel 
LARGI engineering Ww ¢ f ‘ , lu rt 1 ther job sntil thre 
producing a wide r rt rece debate clene in ’ f suse 


t/ 
industrial mach ery i i t f chen “ fu ertod before Nat 


(hives 


bound to have problet ‘ p mined pits | ed ct I 1949 nh fisurance sidan be on 
management not met with in the uid erage eal i his firm had ! ttural consequence of not 


1) 


ad tr iv Wal 
factory where the plant 1 real I 1 from I el to medical att right away 


77 per 
i the lon il worke 
lined to the mass production « n cent ove the lard rate, wh thatin the J _ rica 


or two. basic lines lo p hie n i il ( me tax-fre to take more 
problem briefly, a complex produ Ol f about ; idult male Dave been ne 1 , 1 mey 
: het t ‘ 9 
tion pattern means a complex ‘ ersol efor he ‘ is il K when lfst ine 
- To combat thi the firm 
structure; so the management ‘ ( ry nm wa ; 
n ei ickme veonefit 
solve the difficulty of paying ch pt NON eras in their heh 
July, 1946, under which 
man according to his wortl w hile one nth of per I ’ , ; 
making it obvious that there no i } ‘ piel ‘ elve paid ea we a 
unfair discrimination h it ince ‘ bent ‘ rate This had the dual 
tim tl wag pa or tas , : ls 1 neutralising = the N.H 
I t it apt ye net hil i POT t t Phat 
direct ina powerful neen ‘ eal ‘ ! 1 w hin period ind of encou 
wards better output wa 1 ta l ra te psx ‘ 
As will readily be appreciated per cet . Set m, real grounds for 
with ix W 


tion 
be thie 
Vision 


There 


W ice 
vering 
Ince ad 
chrevement i 
iteg 
tivity t s chairmat a 
ing director, the Kt. Hor Richare 
Stoke M.P., felt compelled » t 


The works canteen, built by the works maintenance department in 140 days 
can serve 400 meals in ten minutes In the foreground, a trim, extensive 
lawn presents a novel contrast to its industrial setting 
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firmn'’s service was eligible 
cheme During the first 
rate for men with five yee 
or more was 6s. a day 
iid 4 a day for the 
following From these 
the fire deducted — the 
NHL. benefits to which 
tributed There wer 
caled rates for wore 
workers under 21 and over 
for those with less than fi 
ervice, the periods of benefit 
30 «days 
Certain adjustment nes 
took place when the Nationa 
urance Act, 1948, came inte 
but the 
A man with five years er 
over now receives the full si 
benefit rate for the first three 
which ‘the = firs 
iso pay him supplementary benefit 
oll 6d. a day for 90 day ther 
| i day for a further 90 da 


cheme continues in 


ol gabsence, after 


statistics show just what the 
cheme has achieved During it 
first year of operation, the cost wa 
£1,900 but at the sArnie tim the 
eke absenteeism rate was halved 
Ihe average annual cost ha ince 
been le than £1,000, while the rat 
has been further reduced to 1.7 per 
cent at which it has remained for 
three year It is comment enough 
to add that Ransome and Kapier 
employ 1,400 people 

The major problem, however, that 
of voluntary absenteeism, remained 
At the ame 
their uccess in dealing with the 


time, encouraged by 


sickness type, the firm decided that 
this more senous form of absen 
tecism was not inevitable, that it wa 
not, as it were, a fixed overhead 
Here, especially, they realised the 
disease had to be attacked via the 
pay packet As a result, in the last 
quarter of 1949, the bonus incentive 
scheme was put into operation 


The Plan At Work 


As already implied, this scheme i 
scrupulously fair in that it gives 
each worker a reward commensurate 
with his skill and effort, discrimin 
ates against none, and is a very real 
stimulus to higher output. Its broad 
principles are as follows 

First, the scheme applies to all 
workers from the most highly skilled 
operatives to floor sweepers irres 
pective of whether such men are on 
time or piece rates Second, each 
job has its own time study and job 
ticket Thirdly, production is pro 
cess-planned all the way through so 
that no man or team over-produces 
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amount of cash 
cheme 
till depend on the 
kill and industry filled entirely from factory 


fixed on a 


irning 


amount 
which average earnings are exceeded there been a fantastic 
fax is paid by the company and, 
through the adjustment of individual 
bonuses, each worker gets the same 


how the 
verage w 
equivalent of a tax-paid bonus of 
£28 16s. Od. for the whole year 


fivure, 
gone up 12.2 per cent with a con 


figure fallen even slightly 
also be 


dividual earnings nor future bonuses 


should fall below datum level 


FOR A GOOD TECHNICAL START 


Youth has its chance too. At the Boy's School at Ransomes & Rapier’s some 
forty to fifty young apprentices are given a thorough training in all the basic 
Operations used in the factory A varied production requires versatile 
technicians and so the firm regard such training as a form of mutual aid 


then to relax until the here, however, but extends to the 
smallest details of the scheme Ran 
Rapier have devoted 


iking other component 
» in other words, there omes and 

rupulous attention, for 
to the development of an acceptable 


policy having 


1} 
tion of the 
orking himself towards a 
Lee Fourthly, while each rate-ftixing 


industrious instance, 


special 


worker receives precisely the anne regard to the fact that a large part 


under the bonu of their output consists of highly 


individual earning specialised, non-repetitive plant 
worker own Rate-fixing and time-study posts are 


promo 


proper, 


incentive scheme worl tions and it is four years” since 
arbitration in this field by the works 


complaint committee was necessary 


I he bn nu 
this way. All piecework rates ar 
straight ‘time allowed 


ss, the datum—based on average 


The Weorker’s Reponse 
being standard time plus 58 per cent But the success of the scheme is 
Tha net bonus is paid quarterly and best reflected in the response of the 


when the scheme began 


Not only has 
drop in the 


io) 6Ss for each pont by workers themselves 


voluntary absenteeism rate, but 
there has also been a drop of 50 per 
cent in the number of people leaving 


amount in cash irrespective of his — the company within a given period, 
tax eligibility a factor which becomes all the more 


The second quarter of this year significant when it is remembered 


provides in excellent example ot that the diverse nature of the work 


cheme work Then, the prevents the new entrant doing full 
justice to himself right away In 
smaller things, too, the response 1S 
obvious Such things as tea-break 


times are scrupulously observed and 


time plus 76 per cent, the 


In the four years that the bonus 


scheme has been operating, in ad-— full working power is now reached 
dition to the reduction in voluntary 
absenteeism to 1/20th of the former 


within five minutes of re starting 
Above all, the bonus incentive has 

man-hour has ferged team spirit, a sense of com 

petition between various units, and 


output per 


sequent increase in average earnings has imbued the worker himself with 
while only twice has the quarterly a real sense of responsibility 


It should Ransomes and Rapier have taken 
neither in- the VIEW that good personnel 
management begins with good wages 
but that it by no means ends there 
Relations between management and 


tressed that 


iffected if the quarterly 


iverTaLve 


ntinued on page 172.) 
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OCTOBER. 1953 





Vanagement Through the Supervisor's Eyes 





The Supervisor Works in a 


Glass House 


says Discussion Leader 


So, whenever possible, he 
should open its door for 
friendly, man-to-man talks 
with his staff. In so 
doing. authority is not 
weakened, but amicable 
relations are strengthened 
and less stones thrown. 


you remember |! 
vious article we 
sing whether 
hould clock on and off I 
the July issue of the Ameri 
I Life that those of you 
in company with no ik 
than the just retired) Pre 
of Costa Rica, himselt Ap} il 
when he was elected Preside tendiog 
nm the 


talled a ime clock in the 
the number 


ential mansion and punche 
irtiment 


i Vstel 


morning when he arrived 
nd each evening when h 
had a daily record of his diligence a tlle , le ; ore 

show to his people Aa , : ct ye-hand 

; : : : inal vossibl 

Many managers in this counts f AF ny order all aS | ble 

’ Whether giving 

make rules for themselves « ba of upproach is , 

! ! on the ne 

thie listener 


lar if les flamboyant kind uborcdinate 
strating in a concrete way th | ; : . both have % rul ould employ 
{ rior ‘ 0 pet 

do not expect more from ers t ul ry } s 

' 1] together ! 
1 ar Willing » pan nsel 
hey are lling to give ea t ' us a basic truth 
\ superinte ndent of a larg Ol } ‘ not much giving 


shop, for instance, 


requires 
every job if his sho mformation a 
is quickly, as the operator vork is required 
makes a point of trying out all new I 4. Explain the tandat 
jobs himself before they go in t} n rest ! | mi « required ind why 
production line a Sigg gpa scien =. 5 awe 
There is a story told of ri t ‘ xs eee arose 
manager who, during the last war : , ‘ 7 ae “ “ f ys ——° 
used to leave a few minutes ‘ , by 4 
stopping time, in order to be fu i rout eadet e foren ; ure the per 
the bus queue, So that he coul tror ur 1 in order understand 
1 quick meal at home and | back re I . ’ ; require 
to see the night-shift on e wa une ne m ¢ tders © ne 7. Ask for his opimion ab 
very i tonished when he ic dentally , : ' ‘ ; , If bee ' IKBOSt omething 
' ike ordet! I you <disapres never 
heard how much dissatisfactior | ) a8 DO THAT 
,F amonyst the re il INSTEAD 
S. On completion of 
your atistaction 


Was Causing 
t / ‘ ] 

taff who did not know his real mien, eine letter because 

Parker places 

! 1] teamwort Mr 

A leader of others obviously lives ; cae r living at 39 

in a kind of glass house—we all keep ”~ , | eicestes sles 

a very sharp eye on him. Is this nae - ‘ shout this when 
something you've had to deal with? 
How do you keep one step ahead? 


otherwise 


Another supervisor, M1 
makes very similar point 


On the subject of 
he has written to mie 


which I discussed two n 
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© that the order 


1 ‘ ecortain 


qpualitie 
judyvment, knowing his «¢ 
con 


TRIAL AND ERROR 
Ordering, a Skilled Job 
N rddition to yenera 
ments TP very 
Mr. Tolton 
thie 
orde! 


ther 
much like 
Mr. BI 


they 


and 
kill 


, for gis 


Crile 
vive 
fully recpuire 
Qiften however, sate body 

kill, particularly one of the 


with other 


‘ ( oh 
kills involved in dealing 

found, perhay by " 
trial error the best 
for huirnse If but ( 
this knowledge to 


Jt opl : ha 
proc of and 
method 
readily 


other 


thinet 


pa on 


Those of you who have taken the 
r.W.1. Job Instruction course know 
that a technical or manual skill has 
to be analysed and its key aspects 
recognised, before it can be success 
fully taught to the learner, Similarly, 
with the skills involved in dealing 
with people, analysis is necessary. 


Mr 


order as a 


the p41 


whi h 


Lolton see mg 


Phi 
of an proce in 
the receiver 4 asked to 
is fully a possible Tra the 
Che Barnard (himself a busine 
wicte which 

the cle 
ordet ha 
the 
Mr 
lic cet ive 

hould 
from th con 
ti!] 


which 


participate 
words of 
ter 
executive of experience 
I quoted two month ie 
whether an 
rot dre 


cision ‘ to 


iuthority of with 


perse 
Poltor 
tey 


Like 


addressed 
thre 
order 


to whom itt 
hha rialysed 
which the 
This as fas 
ception ol 
clue hard an 


piver 
removed 
which 


order giving 


Connie quarter 
the word I 
Or thi 
illustrated 
conductor of a 
quoted in the New § 
England If there 
ind J Vy th 
full 
Piger i 


Mibunicadlto? 


in be summed 
tell 


Hhiare 


up i 
you: you deo at 
perpen illy 
words of the 
bu 
Tha 
empty eval 
full——the 
Professor 
eflective ¢ 
tigre pe that all 
en pha 


pul 


ordet 
vo through ses 
four prtiase planning 
vitenmal (including th 
the 


reception 


your 1 
ordet 

lead to 

(which 1 tI 

pina 

well ania 


receiver viving 
erilving it 
ly the 
filth 
are checking 
the rr 


rder receiver 
Ihe last 
that all 1 


ult If you lool 


two 


phrase 


evaluating 
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portant 
ften overlookes 
order hould 
t techni il 


recounise 


I hit 


on) 
o'cloc! 
than ‘I 
the 00 
throuyl 


llow 


one 
fore mal 

fitting 
Checdutle 


miitiats 


WRITTEN OR SPOKEN ? 
A Problem of Approach 

RB! ARING in different 

thinl of thi 


1 order, what do you 
one Mr Kobin 


production dey 


mind these 


pha ( ofa 


Manage 


from the m 
who got then 
Directors to 
inisations in the 
Mr Ko 


mean 


ceived mstructions 
of the 
the Kye 


cert 


COMMpany 
ard ot 
tin reory worl 
hi department bus 
realised this 
ome of the girl clerical workers fro 
the ott 
to that of another I his 
involve new seating 
Having worked out all 
these changes in his mind, Mr 
Robinson sent for his assistant and 
said he intended to put a 
the board iving which people 
t Upervisor 


the 


would changing 
command of one of hi 
rvisors 
Ww ould i Iso 
irrangements 
own 
notice on 
were 
» change and giving an 
lew st 
Robinson assistant horri 
aid ‘But you ll vet 
mmount of trouble if 
Do you think th 
right or not What 


ons? 


outline of iting 
Nir 
fied and 


was 
tremendou vou 
do that way 
issistant 
are your rea 
Here's an intere 
which to close It 


iddres given by 


Was 
ting thought with 
ippeared in an 
Denis Chapman 
Lecturer in Social Science at 
Liverpool University, to the Liberal 
School, last month Dr 
sald at point that 
mcrease in a fore; 
corresponding 


Senior 


Summer 
Chapman on 
?0 per cent 


resulted in a 


nan 
vary 
increase in hi 
which, pleceworl 
reflected an in output. Dr 
Chapman added, ‘If anyone 
British industry rais 
ind will get 


operative's 


OF a 
mcreass 


earnings 
beimny basis 
watts 
1 mira le In 
foremen s vou 


it! I 


Wapes 


wonde I 


nent Bookshelf 


A REFERENCE BOOK FOR PERSONNEL OFFICERS 


yvolopaedia for the onne} 


A* ene ‘ 

- manager 
the time 
Healt] afely 


Conway 


per 
ince ‘ ad vt ot 
/ actor), 
velo 
BS 


N itional 


ind) one ich 
and Welfare ko 
Plumb 
been published 
Ltd., 30s Mr. Plumbe 
his vast field in) the 
good encyclopmedists b 
itment of his ma 
run to 
Ablution 


| 
end 


olume which 


vegins with 
bacilitue 
Per 


industry 


ind 


threau 
t I 


indicatir itutory 
in the matte health 
elfare, the encyclopaedia 
to enlighte 
tee vo tur er iniat 


nanage 
wishes 


behalf of tl well-being of 


control ol 


Mr 
that 
Remembering 


its workers Plumbe 


larly 


particu 
stresses 
State regula 
than 


even 


that 
ire always fixing no more 
standard to 
backward factory must 
realised that beyond these 
be ng 


tions 
t minimum 
the 
it must be 
much 


which 
contorm 
more is today 
not only at a few 
very many 
country 
colour decoration 
comfortable 
working po 
from 


thing 
done 
but in 


pioneer works 


ina 


places 


Such 


up 
down the matter 
must 


cove! 


worl iting and ce 


idered 


to ind 


ture 
SOCI il 
recreational 


conveyance 
Wort 
rames and 
introduction of 
welfare acti 
knowledge of the n 


reanisa 
facili 
Worker to 
ind te 
leaning of 


tion 
tlt and 
ities 
full 
routine 
The personnel 
leed full share in 
modern life 


prom esses 
manager ha " 


his the prolixity 
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This wal!-chart is conspicuous without being 
over-detailed. It is supported at the foot by 
photographic interpretation of some of the main 
points Above all, it states the firm's plans 
simply and directly 


BETTER 
LIGHTING 


| titi 
' indet 
r y ys. 4 Vi ‘ | yeas yan Kn 
« 4 
1¢ ACC q@ isua thin ind draw the correct conclu 
ious. In shert, they must be aids to 
e « me concentration on the real purpose of 
[ 1¢ Ss in H¢ ust y the instruction period, not a diversion 
o or a mere sOurce of entertainment. 
Perhaps the most exper 
By H. Cc. STRICK ! ual uid enerally | 
thre romato i] il 
ISUAL aid may be cl { j I I rrittiuite 
either mechanical or ne the | ! £1,000 to produce 
mechanical. With the formes isomuch again if Is ul 
‘ OTreove r coal ‘ ‘ ‘ 
group—those which in : e the ere I : : tes . | - i : 4 
tructor in the manipulaty tine 1 fie I t ) t eCCuon ebcates ! On 
» of mechanism, howe mpl } i ! { , , frequently hown in a stuffy darl 
belong cinematograph , . listx 4 ted ne uncomlortable to the trammee and 
lid necimen enlarge : { { | inconvenient to the instructor I he 
micro-projector or episcope { tila , r f ‘ er way in which it treats it ubject 
the latter belong chart mat ind ‘ ‘ in ind the speed at which it deals with 
j s tor ‘ ' ones ecordc ‘ 
diagram photograph Col a that ul t n ! rded ul 
in uti 


those 1 1 witl ome forn { ro t vy are dom ( well me recorded for good and may 
. oben e fact that they i uitable for a particular roup of 
iid ib any case oon out oft 


On top of all these disadvan 


ector model inmate 
trainees 


i train 


pecimen ind handou Lhe blac ! 

board imple mos | | nal per mmonly mi date 

ost indispensab f al ial aid he 4 these are effec taves it has a bemusing, numbing 
] en elt n only add elfect on the audrence which take 


mes within the ‘ grou tive 1 
the tr ‘ ne in ippreciabls time oll 


Strictly peaking h ‘ to the « | 
wider il hy by vitl im Yet with all its far | file 
ecm te ug owevel! I} f ire ert req invaluable It can 
hich tl wtor ‘ f pe ( roperk into place where 
( ‘ I t ‘ 1 1 ! otherwise gp mside bor 
imple or inder = the 


I truct m how movement | 


technically a visual a 
‘ ; me ee" 
hall-intenti nt t iy 1 ivy | l uy 


Good Visual Aids Must— 


(1) Be comfortably visible to all present 


eral 3} (2) Be simple to use 
otter provin nag Tee. (3) Appear a natural part of the lesson 


is the worl information ‘ | 
fairly obvious adju (4) Be an easily understood symbol of the real thing 


bari hunet 


oO ormal  traiming-ro . 2 
heeneelt Bag ys ae (5) Help, not hinder, concentration 


treme the 
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ito the training 
I hie 
intape 


Voice 
well as natural 
retain the idly 
some of the 
translucent or 


brings a new 


room, a ound 
mistructor can 
whilst escaping 
antayes by u 
‘daylight 
oid the 


disad 
my a 
crecn Which 
need for blackout hy 
miite that 
hut off 
upply his 
thus make the film 
more elastic in 
howing it in 


pr jection 
will a 
running the film 
with the sound 
him to 
and 
ore extent 
ment by 
interspersed with question 


which 
enable own 


mentary 


ron or hy 
only 


tion or discus 


bit of the film 


Filmstrips 
grown in 


T hie 


popularity — to 


filmstrip, which ha 


such a pectacular 


recent years, ha to num 


degree im 
ber ot 
easy to project, 
apparatus, if ts 
it l cheap to 
teachers nowadays 
for a tew 
can use it at 
hold any picture for an 
length of time M is a 
way of having a sequence of picture 
illustrating a piven subject 

It is, however, fixed 
and content, often 
blackout Avain, 
trouble may be avoided by 
light projection’’ and by 
part only instead of — the 
thing It can cut up 
frame mounted between 
r plates, turned into 2 
q hides: this allows for the 
to be changed, for frame by 


advantaye It 1 
only 
portable 


oby 1OuUsS 


needing che ip 
eminently 
produce Wiany 
their 


tructor 


make owt 
The in 
peed and can 
mdefinite 


convetient 


pounds 
his own 


im sé 
hown in 


puence 
and 
however, — these 

day 
howine 
whole 
also be and 
with each 
inh 
rder 
left 


vla COVE 


( INtY MAY 60 


TO ott? 





08 WEY MAY NOT 
UNDERSTAND 














/ 
The daylight projection screen has 
proved an invaluable aid on train- 
courses where there are no 
facilities for blackout 


ing 


maternal to be put in 

should mention the 
filmstrip 

accompaniment 


out OF 
In | ing, we 


t in, 


film-strip—a 


new 
ound with 
ound 
Phi 1 i useful 
but as an aid to in 
whole to be rejected 
substitutes for the 
ta live 

irtificial 


pramophone 
publicity or sales 
device truction 
! On the 
mainly because it 
idaptability « 


pontanes 
instructor the fixed 
Voce ol i 

The 


Cinderella 


machine 
epidiascope is something of a 


ual 


among vi 


aids It is 


compounded of two machines—the 
lantern, which 
and the 
Images ot 
many machines which 
job of two, it tends to 
maximum efthicency 
more bulky than 
however, one very 
least to offer to the 
who likes to make his own 
it provides the simplest 
producing permanent en 
largements of maps, charts, diagrams 
cartoons By putting — the 
on the tray of the episcope 
mage on to a 


diascope or uses 3) 


n, square slides; 
which projects 
jects Like so 
try to do the 
with 
iddition 


‘ pis Ope, 
solid ob 


do neither 
and is in 
either It 
Zreat service at 
instructor 
visual aids 


has, 


means ot 


ind 
original 
projecting an 
large sheet of paper or on to the 
blackboard then pencilling or 
chalking the image, he can 
produce an impressive and per 


and 


and 
over 
manent enlargement 
Finally, and 
in mind the 


bearing very much 
fundamental require 
ments of effective visual aids, a word 
charts, diagrams and _= other 
material displayed in front of the 
One of the commonest and 
most unpardonable faults committed 
charts and 
too much 


ibout 
clas 

by instructors is to ust 
llustrations which contain 
matter small to be seen It is 
worth remembering that even } in 
lettering is undecipherable for many 
people at 30 ft. It is worth 
remembering that it is confusing to 
visual in 


too 


also 


have a great quantity of 
formation to assimilate at once 

fo sum up, instruction can 
usually be improved by visual aids 
but there must be enough of them 
ind they must be efficiently 
If not, a lot of time money is 
often wasted 


THE MODEL 


BRINGS A 
SENSE OF 
REALITY 


good 


used 
and 


Foun -sTeeet Ve Emerae 


Visual aids proclaiming the virtues of visual aids 
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PERSONNEL PRODUCTION PR 


YOUNG EYES ON YOUNG HANDS Junior Board 


~untedc 
il 


othecer 


ment 
A careers exhibition, sponsored by East Ham Rotary Club, in association vhethe 
with the local authority, was held recently to provide information for time 
school-leavers, teachers, parents and public. Our picture shows the North 
Thames Gas Board’s exhibit, with apprentices at work under the super- 
vision of one of the Board's instructors. 


Where “ Free Expression” Is A Fired Policy 


Sion \ ‘ out u ! 1 I nt ’ eetings ‘ n } pur 


business with mtr 


he ré 


consuitant 


free 


Lunch with the Boss 


7 Sra 
but twent 
been the managen limken 
Bearing These lum 
ber. 1952 
December 
11,000 


PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 





From The House Magazines ..... 


Salt for Mine Safety Faith and Industry 


them 


t lovemen (Rolls- 


mine ha ‘ porated Rovce News.) 
{1 ipped 
11 


hould hely Paint Warming 
b I 


i ny of f thie 
Fuel (1.C.1. Magazine.) e Weybridge factor 


The Twin of Cleanliness 


thoupht 
in ister ticline 
nstant battle to prevent tl coumu ( i evioug = figure 
il inted paper equipl I ! re it oF paint 
ind Old) stock {1 smington Rand News.) 
nece ity 0 
eapon of the annual In Cellar Cool 
im, at highly 
meniber ol the organ 
tram then 
hye put 
thie tre puttin it A) he of ual 
(Clarks Mayazine.) (Circuit.) 


These girls were among the many attractions which drew a crowd of 

2,500 visitors to the ninth annual sports day of the Hotpoint Electric 

Appliance Co. Ltd., at Fletton. The programme included something for 

everyone: athletic events, a fair, dancing displays, comic football matches, 
trick motor-cycling, music and fireworks. 


Presentation to Directors 


- SENTATIONS from directors to 
statt are not unusual but the 
situation was reversed recently when 
the staff o Ihrelfall’s Brewery Ce 
Ltd. presented the directors with two 
ilver vases All members of the staff 
ibscribed spontaneously to the pur 
chase of the vases, which carried the 
following inscription Presented to 
the chairman and directors by the 
iffs (Liverpool and Salford) of Thre! 
s Brewery Co. Ltd is a token of 
heir esteem and appreciation and to 
commemorate the Coronation of Her 
Miajesty Queen Elizabeth IT.”’ 
Condensed from The Director, 8 


Remembrance Day 


~Y year on April 30, the « 
of Armco Steel C« rporation, 
Ohi lebrate their founder's day by 
domg somebody, 1 good turn No 
inveiling of  placque or celebration 
banquets for them 
Thi ear they rolied up their sleeves, 
rried ladders, paint pots and brushe 
rolls of linoleum, ete to a County 
orphans’ nome, and proceeded to repair 
the chairs, lay the tino and redecorate 
the dormitories The gave their own 
money, time and labour to do the job 
ind when itt was finished they gave 
children a party, with musi p 
ind plenty to eat for everybody 
Condensed from Occupational 
Hlasard 4/53 


Scientific Approach 


A* iccident is an unplanned, un 
é vanted occurrence To apply ettec 
tive control, therefor it Is necessar 
investigate the CaAUSeS ot that 
ccurrence The accident may have 
been due to the existence of unsafe con 
litions or to unsafe methods of work 
ing In short, the work was not being 
performed in the correct manner 
There ire only three bast reasons 
hy a workman fails to use the correct 
ork method: he lacks the knowled; 
rw skill; he is physically or mentally 
insuited to the job, he has a wrong 
ittitucte Having iscertained the 
ison why the man worked in an 
fe manner, correction can be aimed 
speciiic cause If h lacked the 
vledge or skill to do the job, he 
ust be taught the correct method 
If he was mentally or physically unsuited 
to the work he must be transferred to 
ther rk, and if his attitude is 
vrong§ he must be Lippe sled to, per 
taded, or, if necessary, disciplined 
One important step remains, and that 
is, whatever corrective methods are 
employed, they must be adapted to 
uit the characteristics of the individual 
concerned 
(Condensed from Safety Maintenance 


7/53 
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FETY & ACCIDENT PREVENTION 


Safequarding the Factory Worker— 2 





Hands and Arms 


Protection 


By W. J. S. GRAHAM 


Safety Officer, Clayton Aniline Co. Ltd 


In this, the second of his articles on safety in the 


factory, Mr. Graham describes the types of gloves 


used in industrial operations, and discusses the 


particular functions of each. 


mayority 
vented it a 

to be 

the 


price and 

reckon 

cost 

to be cs I 

furmblin jul \ rubber of 
dermatiti This mean th lhey are the vest cost 
that at ves have cellent s« 
only after careful { heavy 
nature of work to be 

being 


sitiy 
ind hand 


hess 
theretore 
bought 

tion of the 


whilst 


rvir 
cons iob 
ice DI 


One po sible 


they are worn It 
Inean that an 
tional tool 
ible the 
ves. with 
them 
unt is the 

for metal 

then be 


wearing 


iteration or an { popularity is 


may he requires pas te herr heap love can hoe 
work to be done witl | nto two i types with an 


the 


el 


mat 


Salle rapid init I ty vic ind 


An exampk 
magnets 
lhin 


with ca 


Ric 
without fingered 
use of a 

sheet 
handled 


son leather glove 


Materials 


Beside ther and rubber 


with 
In other 


part “ 


I hie write! 


ple that 
ofler po 
frequently impr et f veight plasty 
1 to wear. Hand | t weight in 
larly those without a 
which consist of an oblong pi love nly -_ er cent 
rubber with a slit 


been 


ove 
These 


more 


rth erator 


ither or too per cent 
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cirt 
ferred 
touch 


Dermatitis 
Gslove 

woven 

the hands perspire freely, ¢ 

if the glove ire tight fitting 

thin rubber glove Morcover, 

product handled may f 
the glove and will thus be 

contact with the kin Phe 

known to cau 


unile made from 


material ire hot im 


inside 
‘ lo t 
been 
in the 

ittention t per 


pot have 


trouble majority 


kin 
Cust howevel! 
ind clean nad ¢ 


sonal hygiene 


working will eliminate 


niinued none 


7 sé... 


Skilled hands are the workers 
livelihood and one of the really 
indispensable assets of the factory 
The main problem is ever how to 
combine delicacy of touch wit! 
adequate protection 
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(continued from previou 





Leather Gloves 
Probably — the 
yvlove and frequently the worst made 
\ British Standard is available and 
reference should be made to this in 
order to find the most desirable type 
for use in industry. It is 
obse rve th it the better th 
the longer the life of the 
but it must be remembered 
better workmanship | 
there is good material to 
hide will be stronger, 
titched and cut than one 
from a cheap split 
longer 
comfortable in 
ams are not 
having them reinforced 
cotton 


most widely used 


of gloves 
trite to 
leather 
glove, 

that 

where 
with \ 
better 
mace 


like ly 
work 


glove 


CALTTES last and ire 
flexible and 
Where the s¢ 


is worthwhile 


insewn, it 


well as with 


examination of 


wire a 
from ll 
it is often possible to ses 
layer of leather 
bone apphed, but 
it must be that this will 
result in a flexibility I he 
wearing surface of gloves can have 
various types of metal reinforcement 
bifurcated 
chain mail’’ and metal segr 
The last two are very useful 
much handling of heavy 
edged material is involved 
welders chromed pigskin gloves are 
available hot metal platter 
does not stick to this type of glove 
which has also a long Ife 


with 
titching 
worn gloves 
where an extra 
reinforcement can 
realised 


loss of 


rivets, 
nents 


when 


such as staples, 


rougrn 
For 


and 


now 


Fabric Gloves 

Cotton 
heht assembly jobs 
to keep clean and if the 


often used for 
Phey are cheap, 
right 
pro 
the 


love s ire 


CuSY 
weight 1s 
fection against 
chemical industry 
quently made from scrap piece 

filter cloth. ‘These are strong and th 
cost involved is that of making 
about 6d. to 9d. a pat 


reasonable 
cuts In 
mitts ire 


used give 


minor 


only 
up which is 
Moleskin gloves which are made trom 
useful on warm jobs 
burn isily Wool 
vloves are usually made from felt 
required on cold work and 
Bee atlinht of 

yenerally 
mitt 


cotton are 
they not 


cpuite 


do 


and ire 
refrigeration 
their thickness, 
clumsy and are 
type for extra 


proce SSCS 
they are 
normally of th 
warmth 


Plastics Gloves 


standard heavyweigh* 


and 
vloves are now 
the moment a 
glove is 
market 
with 


Light, 
P.V.( 
inclustries \t 
light 
the 

coated 


used im many 

new 
being intro 
This is a 


P.V.( it 


type of 
duced t 


fabric glove 


172 


n two weights, a smooth 
and a rough finish for 

Ihe relatively open 
the back 
Plastics gloves can 
glove 


long 


is available 
for light duty 
heavy 

we n fabric of ensures 
in wear’ 
the 


coolne 
work‘s 

their 
I nsupported 


reduce cost olf a 
expenditure because of 
life and ersatility 

P.\ ( vlove can 
they are, IL think 
weight rubber 


obtained 

than a 
ve, but 
heen 


also be 
stronger 
glo 


laboratory have 


simular 
edit al 
very slippery 


when us 
found to be 


Rubber Gloves 
The only type 
protec tion of 


ipproved 
electricians against 
hock is made from rubber They 
must be tested at frequent intervals 
ure that they still afford the 
f insulation for which they 
land they 


of glove 


for 


to e! 
tandard « 
must al be 
properly, not being thrown 
into a tool box For laboretoryv 
work rubber is still the most popular 
material although a high prade light 
P.V.C. glove is being used 
Light cotton gioves dipped in rubber 
are popular for certain assembly and 

The Vv last 
than cotton gloves 


were designe 


tored 


now 


repetition work con 


siderably longer 


Asbestos Gloves 

These are generally made from 
woven material and wire stitched 
They can also be purchased in a 
knitted form which greatly reduces 
the awkwardness encountered in 
wear, A further advantage with th 
knitted glove is that double threads 
where wear is greatest 


can be used 


Barrier Creams 

These are within their limits very 
desirable, but are frequently expec 
ted to give a greater degree of pro 
tection than the manufacturers ever 
contemplated. It is a matter which, 
in the writer’s opinion, should — be 
discussed in a separate article by a 
doctor, 


Hand Cleansers 

With the de velopm«e nt of 
sulphonated oils, many 
based on these and other 
have found their way into industry 
They are most useful as it is now 
possible for employees to clean their 
white 
gritty 


the 
cleansers 
materials 


recourse to 
harmful 


without 
paraffin or 


hands 
spirit, 
ibrasives 





Where the Pay Packet Boosts Output 


A job like this demands a real incentive 


from 164) 
characterised by 


pag 
frank, 
the 


labour are 
traightforward discussion 
presentation of full information on 
all ind problems. On the 
work council ure no 


ind 


activitsie 
industrial 
venty-two 
elected 
ex officio mem 
notable feature of the 
council's work 1s industria] 
safety and, through unremitting pro 
paganda by poster, word of mouth 
and other n they have 
i similar enthusiasm into the 

Ihe entire works is now 
safety conscious ind it 


than s¢ members, 


six of them 
thirty-six 


fewer! 
thirty 
ballot 


bers 


by secret 
and 
Cone 
on 


cans, infused 


worke rs 
themselves 
intensely 


one of the lowest accident rates 
United Kingdom 

Other features, such as the 
canteen, the recreation club, 
field and so forth, round off a pu 
ture of a virile, intelligent and 
highly successful venture in person 
management, a venture whose 
basic axiom is “‘look after the pay 
packet first and the battle is largely 
won Or, in the words of Mr 
Stokes himself 

Employers can only get th best 

out of their men by explaining what 
they want done, why they want it 
done, and ensuring that the men get 
a fair share of the swag.”’ 


has 


in the 
works 


sports 


nel 
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Colliery Stages Prototype 


Civil Defence Exercise 


At Glapwell colliery, 
others, defence of the pit 
defence of the village. 
tion” there, staged by the 


Sherwood 
inextricably 
Thus, a recent civil defence “opera- 
National 
Defence organisation, was doubly important. 


By DENYS HAMILTON 


with so 
bound 


Forest, as many 


up with 


Board's Civil 
It was the first 


Coal 


full scheme of its kind and those in charge were well satisfied 


with the exercise, carried out largely by 


l 10.30) one 
this 
Glapwell colliery, on the bor 


Saturday 
summer, the siren oO 


morminyg 


Sherwood Forest blew 
warning Six hundred 
the surface ind unconscious the 
activity above, the Saturday shitt 
were at work, adding their voluntary 
quota to the nation’s 
As the dwindled 
three explosions shook the pit-head 
buildings Enemy Ajrcraft had 
dropped “‘H.E. bombs, ind the 
Glapwell civil defence 


ders ol 
yards below 


coal stoch 


siren s note away, 


exercise was 
on 
rhe first fully operational scheme 
of the National Coal Board's Civil 
Defence organisation, Exercise 
well, had planned by the 
Midlands division to provide 
opportunity for 
‘. ame civil 
tions to work together and get 
a better idea of how « h fitted 
into the complete C.D 
2. H.Q. section at area and _ pit 
level to test their h 
each other ind 
3. Finding out the 
to be 
had to be 
could lappen if 
at Chesterfield, 
Mansfield—the 
big towns 
ded, destroyed or 
Item 3 was especially 
With its 
close to the 
most other collieries) 
peculiar difficulty The life of the 
pit and the life of the village re 
closely and the collery 
manager is in nany ways the 
village When 


Glay 


been 


various defence rz 


cheme 


tison with 


difficulties | 
encountered if casualti 
retained locally This 
the hospita 
Nottingham 
three nearest 
ercrow 
ssible 


became o> 
macce 
important 

clustered 
Glapwell like 


workers houses 
gates, 


pre sents 
interwoven 


squire of the 
thev ve got a problem says 
\ Cope thes 


well's manage! | \I 
come for the answer through my 
Defence of the pit 


othce door 


colliery volunteers. 


extricably bound up 
f the village If 
the colliery, it would 
it the 

ler first-aid re 

well be 


village as 
might over 
cuation of casualties 


moothly maintained 


The 


exercis wa 


Last Detail 


meticulously 
the Divi 
Co-ordinator, 


To 


scheme, which 
with Mr 
I From these 
the final plan 


Wa prepared, 


mstructions 
ued to control 
vers 
rder, all “‘pro 
ore later) and 
tructed to meet 
the manager s 
parations com 
watches 
the siren all 
to take up 


MLSE 


were 
r headquarters 
at 10.30 a.m 
ling around, and 
connoitre On 
the fires will be 


] 


to circle until 


rther bombs are 
urcralt leave 
inoitre damape 
proper reports 


ren sounded the 


nceidents In 
located on the roof 
ths which had been 
fire spotters 
nothing 
en The 


been 


rr two 
was 
wardens 


injured 
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to such an extent that they had to be 
lowered to the ground in a horizontal 
position 

The shelter at the rear of the put 
head baths was the scene of incident 
No. 2 This shelte was full of 
workmen An H.I bomb 
exploded 
north 
occupying the 


was is 


sumed to have nearby 


demolishing — the entrance 
Some of the 
she Iter 
others were 

party had to 
recover casualtre treat 


persons 
buried in the 
injured I he 
debris ind 


were debr 
Tes Ue 
remove 
them as 
necessary ind irrange for thei 
removal to the first-aid 

The tire hut i 
occupied building) was 
cident No os Alls the 
stated the orders 
cept one The 
that remote breathing 
to be worn by the person making the 
search for 

Iwo people had to be rescucd from 
fourth 


demeclished 


room 
ssumed to be an 
used for in 
occupant 
had escaped ex 
lense 
had 


STHOK« was 


apparatu 
this man 


the pump house, site of the 
incident and partially 
by a bomb In the disused rope 
race adjacent to the colliery fire hut, 
had to search for a 
workman who known to have 
been in the building at the time the 
“bomb fell and demolished it 
Nothing had wecon Of the 
since the explosion That was in 
cident No. 5 

A dummy casualty, 
debris with a_ foot 
the focal point of the 
Phe dummy had to be 

No. 7 was a teaser for the fire 
team \ roaring fire was lit 120 
vards south of the fire hut ind thi 
was supposed to be a building full of 


the rescue team 


Was 


been man 


placed under 
protruding, was 
ixth incident 


found 


material which had been 


bombs \ fire 


inflammable 
ignited by one of the 


A “Casualty” is removed from a 
shelter entrance. He is being taken 
to the colliery first-aid centre 
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T.U.C. Conference View: 


Management Not A 


Trade Union Function 


By SUSAN 


ERHAPS the most important rade umon official formed part of 
C onpre decision was the over the inagement, he could not per 
form hil nection a i trade untonist 
He mentioned that the National Coal 


giving hundred 


whelming rejection ot th 
policy of trade union participation 
the management and control ol 
nationalised industries 
[he motion by Mr J K. Cat ipbel 
of the National Union of Railwa \ 


men demanded that half of th motion 0 Hanae 
wil r ly open to ¢ 


to ies on and 
ler that they could trai 
ind executive Pro 
rit therefore 
im 
executive position hould be oc pable peopl 


' 
pied by trade unionists drawn from Without the necessity of Jeo] irdisin 


the unions in the industry concerned the true interests of the trade umior 
I hie election of men for manager! Mmovenmie 
ind administrative position houlcd 
be a joint responsibility of manage 
ment and trade union The actual 
training, however, should — be A motior king Congre to pre 
Inanagerial responsibility for legalised minimum living 
It was argued that, if a man w wave linked to a revised and accurate 
able to rise from the ranks to a high cost-of-living index wal al 
position in his union, he was com- defeated. [It was moved by Mr. R 
petent to take his share in’ the Edwards of the Chem il Worker 
control of the industry in which he Union, who uid that it purposs 
employed In addition, his was to take the question of wage 
of industry 0 


No Wages ‘Nationalisatiow’ 


wa 
knowledge of the views and feeling ind prices right out 
of the rank and file would enable him that trade unions could concentrate 
to make an extremely valuable on incentive Jargaining industry 
contribution to the work 1 ty industry should be replaced by 
management nation-wide policy decision At 

On behalf of the General Council present, unions were wasting their 
Mr. Ernest Jones, of the National time by fighting to keep wages level 
Union of Mine Workers, opposed with the cost of living Why 
thi He said that the Union's func waste our energy on this when we 
tion was to protect the worker have uch a vast job to do he 


interest against management, and if said 


A view of the Douglas Conference in session 


Many matters of common interest to 
management and workers came up 
for debate at last month’s T.U.C. 
Conference at Douglas. Our corre- 
spondent at the Conference here 
discusses the most important of these. 


KING-HALL 


A motion on social services by Mr 
W. J. Carron of the Amalgamated 
Engineering Union was referred to 
the General Council It called for 
unemployment benefit for inyone 
out of work as a result of a_ trade 
dispute for removal of the term 
musconduct from unemployment 
regulations; for payment of industrial 
issurance benefit to insured peopl 
on the way to and trom work; for 
the abolition of the preserption 
charge; for a minimum of three days 
ickness benefit to be paid from the 
first day of sickness; and tor a 
substantial increase in all benefits 
pensions and allowances without any 
increase in contributions 

The questions of social insurance 
and industrial welfare were debated 
in considerable detail by Congress 
Mr. A. Roberts, on behalf of the 
General Council, told deiegates that 
no part of the General Council report 
affected their lives more closely than 
these He pointed out that, whil 
the General Council continued its 
efforts to restore social insurance 
benefits to their earlier value, the 
growing burden of pensions was 
an extremely difficult—an almost 
intractable problem 

On the larger question of health, he 
said ‘We do not want occupational 
health to be an appendage to the 
Health Service, but to do its proper 
job Co-ordination of all the health 
services at the moment could be 
bought at too high a price and, until 
the general practitioner service could 
be enlarged, merging would be sub 
merging Occupational health 1 
much more than a_ purely health 
matter Chemists, physicists and 
cientists are all essential partici 
pants Of the Ministry of National 
Insurance, Mr Robert aid that it 
was not just a collecting and dis 
pensing department, but had a part 
to play in preventive medicine 
through the exercise of it powers to 
undertake research 

The General Council view on 
occupational health was _ not 
accepted by Congress without argu 
ment Dr. Cardew of the Medical 


(Continued on pag 190.) 
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Government and Industry 


The U.K. Manpower Pattern 
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be Pe ed 


Double-Day Shifts 


| 4 


PERSONNEL NEW ETIN 


Technical Education 


the Select 


tte t 


Distribut 


, 649 000 


N 
594,000 at 


70 
/ y OOO 


iS O00 
Ooo I 


1000 


\ 


part ty 
1.000 ‘ 
| 1987 


it 400.000 


Rehabilitation Research 
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people in employment after a course of 
rehabilitation should not be the 
valuing the work of the 
Sut means should be found of measur 
ing a person's employability when he 
goes to the unit when he leave 
so that it would be possible to deter 
vhether a person was 
rehabilitation 


sole 


means of unit 


and 
mine likely to 
profit by a 


course 


Raising Efficiency 


efficiency in 
(« il Board 


training 


N an 
the 
ha been 


effort to 
mines, the 
running a 
deputies 
was ce 


relation 

the deputies’ responsi 

and other duties. In 
the 


from 


Wnprove 
National 
series of 
The 
voted to the 
the 


courses for major part 
of these ‘ 
study of human 
of the time to 
bilities for safety 
requests 


course 


and rest 


response to coal 
fields) new courses are to be 
the emphasis this time 


afety and technical aspects of the 


In Brief 


What 


tarted 
the 


ob 


being on 


Duke of 


pon 


will be known a the 
Eedinburgh's Conference on the Re: 
ibility of Industry in the 
vealth is to be held in London by the 
Industrial Welfare Society in 18 months 
time The conference will last ten days 
and delegates will be selected from 
young men and from Britain 
and the Commonwealth working in 
industry 


Common 


women 


and commerce 


. . * 


for a third week's 
holiday for salaried 
engineering industry 
by the employers 


paid 
staff in the 
re yee ted 


\ claim 


has bee n 


. . * 


Civil Service 


has rejected 


staff side of the 
Whitley Council 
a proposal by the Union of Post Office 
Workers that the marriage bar should 
be re-introduced — for women civil 


The 
National 


servants 


. * . 


The Chancellor of the Exchequer has 
assured the T.U.¢ that he not 
introduce equal pay on a gradual basis 
in the Civil Service before negotiation 
with the Whitiey Council on the 
method to be adopted. 


will 


. . . 

Sanitary inspectors will in future be 
known as public health inspectors, if 
the Minister of Health adopts the 
recommendations of the Working Party 
Report which been enquiring into 
recruitment training for the 
profession 


has 
and 


. . * 


competition for junior 
being promoted by the 
Industrial Group of 
organisers not only 
hope to get some ideas from young 
people, but hope that it will lead to 
more firms giving safety instruction to 
their juniors 
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An essay 
employees 1s 
Shetheld Area 


Ro.S.P.A ihe 


Sixty Per Cent. Civil Defence Response 


Defence Corps in 


ee the Civil 
peace time ve just on half 
for Kngland and Wales 
end of August the 
ihout 285,000 ve 


very ten 


| need 


ip te the Corps 
junteers 
needed to form 
e nucleus.’’ 
ven during a 
broadcast appeal for civil defence 
recruits by the Home Secretary, the 
tt lon ir Day icl Maxwell] Fyfe on 
nber 10 Sir David 
ie great honour 
on the Cory by the consent of H.M 
become its Head, and 
the industrial civil 
vhich 
encouraging 


inisation 


rures ere gi 


began br 
conferred 


the Queen 
vent on to mention 
during 
progress 
and 


lefence ervice in 
past t ears 
had been made in org 
training 
Civil 
firs i a loc; 


David 
defence 
though 


inder 4 V ] | people 


the 


mobile columns were most necessary to 
go to the help of the hardest-hit areas 
In all branches, training was of 
immense importance so that 
could work as a_ well-organised 
whatever might come He knew that 
many people would join if war came, 
but added, ‘‘What would be the 
of any number of unorganised and un 
trained volunteers in such a situation?’’ 

Dealing with the fatalicm cuirent 
among some people about the futility of 
doing anything in face of the atom bomb, 
the Home Secretary pointed out that 
the casualties and damage caused by 
the atom bomb not greatly dif- 
ferent in kind, they were in 
from incendiary 
or high explosive attack hey called 
for the sort of skills from the 
rescue and for ery many 
people in these and the 


members 
team, 


use 


were 
though 
scale those caused by 
same 

services 
more welfare 


services 





WAGES NEWS 

CHEMICAL WORKERS Under 
iward No. 425 of the Industrial Di 
pute Iribunal, workers in the drug 
and fine chemical manufacturing indus 
try were granted an 
cheduled rates of 5s. a 
and 4s. for with proportionate 
INCTEeASE for The award had 
effect ft full pay period 
following 
ENGINEERS 


the Confederation ot 


increase over the 


veek for men 
Aomen 
juniors 
om the = first 
September 4 


Shop tewards ot 
Shipbuilding 
meeting 


Engineering Unions, at a 


on September 4 


and 
in Gloucester passed 
‘to jon 
that the 


sought 1s 


a resolution asking members 


in exerting power to ensure 
way increas 
A.E.U secretary Mr 
claimed that since 
January, 1948, the cost of living had 
risen by 41 per cent. and the standard 
rate of wages by 34 t 


MEDICAL OFFICERS Improved 
rates of pay are being introduced from 
October 1 to attract more medical 
the Armed Forces Medical 
the middle ranks—major to 
brigadier (and the equivalent ranks in 
other SETVICES ) will 
ranging £90 a ye 
first appointment, to 
year for a_ brigadier 
for senior specialists in the Royal Navy 
Army about £240 a 
| there are corresponding 
the Royal 
Permanent 

taxable) 
temporary 


cent 
full 


15 per 
met in 
W iN (sreen 


per cen 


men to 

othcers in 
have increases 
fora 
about 


from major on 
£2940 a 
Specialist pay 
and goes up by 
year ane 
advances for specialists in 
Air Force In addition 

Grant of £1,500 


introduced as a 


Commission 
is to be 
measure 
RAILWAYMEN 
Executive ted 
for a 15 per 


behalf 


rhe Railway 
on September 15 
cent rise nh wages 
of 450,000 railway 


Te je 
claims 
advanced on 


shopme n 
the 


while 


railway 
taken to 


ind 116,000 
clairn is being 
Statf National 
representing 


workers 
The first 
Railway Council 
the unions the shopmen 
are considering the next step 

WATERWAYS STAFF —A claim for 
a Wage increase of 15 per cent in the pay 
of about 22,000 employees of the Docks 
and Inland Waterways Executive has 
been put forward by the railway trade 
unions \ similar claim has been pre 
sented on behalf of London Transport 
railway staff 


From All Quarters 


NEW works laundry, costing 
ya approximately £12,000, has been 
opened at the Bromborough factory of 
Van den Berghs and Jurgens Ltd 
Planned by the company’s engineers 
and fitted out by their own craftsmen, 
it is designed to handle about 10,000 
articles per week 
Industries Ltd., Bristol, 
have inaugurated a provident scheme 
which will benefit all over 25 
vears of age (21 in the case of appren- 
tices) who have completed three years’ 
continuous service with the company. 
The company is paying all contribu 
tions, which will provide employees 
with a lump sum at the date of retire 
In the event of death, the sum 

payable to the dependents 
which started on Sep 
£10 for each year of 
service from the date of admission 
together with £5 for each vyear of 
service before joining the scheme 


Newman 


workers 


ment 
will be 
The scheme, 


tember 1, grants 


In recognition of their part in estab 
lishing the success of the firm, retired 
Trades Ltd. have 
15 per cent 


employees of Carpet 
given an increase of 
pensions 


been 
in their 
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CANTEEN & C RING 


Cut Your Canteen Costs 
. This principle was adopted by Leyland 
by Spending Motors Lid. wien their ne canteen 


shows a general view of the kitchen. 


—on Quality 


l is a striking paradox that some By L. BANHAM, A.R.San.1., A.M.H.C.1. 
| ims should spend quite large 
sums of money m equipping 
their canteens with the latest 
often most expensive equipment 
vet are extremely reluctant to pay 
anvthing above the minimum rates 
to the staff. Fuirst-rate staff will not 
be attracted by a minimum pay 
packet. Efficiency merits adequate 
payment and three efficient, well- 
trained and well-experienced men 
will do more work and of a higher 
standard than four mediocrities. 
This policy of employing the best 
staff and paying them a higher rate 
of pay will not only improve th 
service but will ultimately = save 
money I he better trained — the 
cooks, the better use they will make 
of the available equipment and of 
the foodstuffs issued to them 
Ihe number of staff to be en 
ployed in a canteen is not always 
easy to determine There are wide 
differences between the number of ditions, such as the help which may The qualified student cook is a 
meals served and the type of service be given in the cleaning of the can good investment for your canteen 
viven in different canteens, to say teen by the firm's maintenance staff, Here is a group mastering their 
important factor. Another sng - the Thanet Technical Col 
during which the canteen is open and Catering Wag Act and its “ee etails of such courses are 
the type and adequac VY ot the equip pro. ISIOTIS wrt h to canteen available from the Hotel and 
Catering institute, 24 Portman 
ment available staffs Square, London, W.1 
rhe pian usually followed by ex Having determined the number to 
perts is to find out what work is employed in the canteen, it 1s 
to be done, when and by whom it is f necessary te distribute the allocation of duties is made on a day 
to be done, and how long the work nd to the best advan- to-day basis ensuring that the staff 
should take Bearing in mind the ag is particularly important get an all-round experience within 
equipment available, man-hours are ious chores of routine the limits of their own sphere and 
calculated and the number of staff lean! ! me of the larger in capabilities, Again, a cook may find 


required is determined Local con 


nothing of such factors as the hours sO an 


for instance, this a list of his duties for that day on 
the blackboard, a system which save 
quite a good deal of time since the 


For Quality Canteens cook can immediately get to work 


Ihe success of any scheme, how 

(1) Pay good staff good money ever, depends on the person who 
(2) Calculate how long a job should take and by whom allocates the duties on his or het 
it should be done knowledge of the individual capacity 
of each of the staff. It is a cardinal 

(3) If possible, employ cooks with good-class restaurant or fact, moreover, that efficiency 
hotel experience schemes and plans can only be 100 

fe per cent successful if the employee 

(4) And take also qualified students from the catering ie tee aoncumell to thom om 
colleges efficient workers themselves And 


(5) Take time and motion study to the canteen it is also a fact that there are fas 
too many workers in industrial can 


(6) Have efficient equipment for efficient staff teens who are inefficient, but who 
are kept for the reason that any staff 
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to be 
Most 
and 


preferred to vv 
tail are 
doubt 
duti con 
These two 


mced 

them abality 
ected 
ilar 


iinimium rate o! 


con 
cook low 


perlorm any 


with a 


other 
canteen 
lelu plus the 
pay awarded under the ¢ 
Wage Act are re 

of bad service and are 
of the reason why ind 
often 


with good-cla 


poy 
hon 
itering 
ponsible for a lot 
together one 
irl 
teen 0 do 
Cool 


not pay 


or hotel 
mended for 
by virtue of 
food should be 

ind how wastage Is 

Most important of all they can be 
relied on to know the meaning of 
high pressure work with maintenance 
of a high standard. The main point 
i to ensure that the supervisor 
how to their skill 
advantage It 


LOOK | 


‘ x pe Tie rce 

they, at 

thei 
prepare ad 


experience How 


ind served 


eliminated 


know use and 
energy to the best 
not be forgotten that one 
will not stay long in a kitchen 
has to carry two inditierent 


nmiust 
cook 
where he 
receiving the 
he tay 


might be 

pay Nor 
where the 
dilapidated 


renewal 


cool who 


rate of will 


kitchen 


itiie 
inh i equipment 
hat become through 
neglect of repair or 

lhere is much to be ud for re 
cruiting young entrants to the iter 
ing industry from students in techni 
taken the City 
Institute 


out is 


cal colleges who have 
Guilds of London 
and are starting 
The 
moulded, and 
trouble by 
conceived, often 

from which so 
staff sutter A 
from established 


and 
COUTSES 
issistant 
in be 
hance of 


ideas of youth 
there is |e 

way ol pre 
ill-conceives 
many of the 
blend of ex 
ind 


cooks, 


and 
notions 
olde I 

perience 
modern 
hould fill 


CoO 


methods from — trainee 


all the gaps 


Plan Working Hours 


The Which each 
work 
ime, for it 
tain 


roe ral 


hours employee 
not necessarily be the 
may be found that cer 


as washing-up and 


will 
duties such 
cleaning may 
part-time 
disastrous to 


be adequately 
labour It 
have too 
during th lacl 
on duty 
tall 
ind, in thi 


performed by 
Is jlist as 
staff on duty 
have 
hour 


meal 


Wwanhy 


period i to too tew 
the rush 


fewer! 


during bewer 


tlso require 
way too, a saving 1s) mac L he 
tagvering of working hours calls for 
thought and the cle 
appearance of the can 


way uffer im 


careful inlines 


general 
should in no 


and 
teen 
conse tue nee 
and study in the 


Lime motion 
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effort 


repay the 
equipment or a 


piece t 
ng ol 


work 


might 
iter 
from 
not 
eth 
pplies or on 
taff but on 


‘ sting mlar 
XISUINR pl nt 

promote gre 
wo remove drudgery 


peration renecy is 
olely dependent o1 


und 


ome ¢ 
ideq uate 
lent equipment 
idequate ind efficient 


combined [hey both cost 
and it is futile to invest in 
neglect of the other T he 
degree of efficiency in 
the higher the standard 
Consequently, since the 
is made of everything, the 
ite st 


the two 
money 

to the 
the 
canteen, 


one 
yreatetr 
the 
ol service 
best 
least 


iving 


ust 
wastage occurs and the gre 


is effected 





Colliery Stages Civil Defence Exercise 


pump dip was put into 
after the start 
of pumping it wa ssumed that 
i delayed action bomb had « x ploded 
iction and 


pump t the 


peration, but 14 min 


pump out ot 
1e., no turther 
illowed to pass through 
It was then up to the fire 
Water 


putting th 
injuring the Operator 
water Wa 
the pump 
jeam to find another source of 

No trouble was spared to make the 
incidents and the ilistic 
The exercise was put on with all the 
detail Piven t« i 
in fact, the 
mentioned earlier 


ind placing 


casualties re 


attention to 
theatrical production 
producers 
ot staying 


Three 


five 
were in Charge 
of ca 
colliery St. John’s ambulance team 
sponsible for faking th 

They had plenty to do, 
witne this iist 

Roof of pithead baths, Ist Casual 
ty: Fractured spine, cervical region 
ibrasions 
ualty: Fractured petvis and 
wound 


sualts members of the 
wer re 


casualti 


general and shocl (severe ) 
2nd Ca 
face 
Buried at entrance to shelter. Ist 
Left arm. torn off at elbow 
left leg; mul 
shock 2nd 
fracture of lower 
right 


severe 


casualty 
compound fracture of 
tiple ibrasions 
casualty Double 
jaw; compound fracture of 
fracture of left thigh 
In pump house. Ist casualty: An 
elderly Apoplexy brought on 
by shock end casualty severe 
face and hands 
hoc k 
race. Ca 
dirty 
ibrasions on 


leg 
severe shock 


man 
ibrasion to tom 
clothing severe 
In disused rope 
mpputation 
dusty; eyes full of dust 
face ind hands 
Fire pump operator. 
by blast needs Novox 
In addition, there were 
iffering trom 
shocl 
missing 
ely 
arti 


ind 
ualty 


Praumatn ind 


Asphyxiated 
revive! 

three wall 
ing case heht abra 
ion ind slight 
Cone { the mer wa 
prueson represen 
there 
tluable 


view 


via 
ted 
\nother ca 
from the 
pos CSS al i re ilism whi h 


phi ind 
by | 4 here ail 

ualty—inost 
training poimt ol 
have 
turn 
war, he 


must 
first aiders 


both 


quite i 
the 


viven the 


Having k feet in 


173.) 


artificial 
position 


his 
his 


removed 
taking up 
And thus 


voluntarily 
before 
debris 


limbs 
in the 


alisc ove red 


was he 


evacuation of injured from. the 
of the incident, via the colliery 
first-aid room, to the casualty clear 
ing station (the St. John Ambulance 
Division H.Q. in the village) worked 
well. But, as Mr. Cope pointed 
the C.C.S. filled up at 
which augured ill for the future, if 
real trouble should occur I shudder 
to think what would happen if the 
Chesterfield, Nottingham and Mans 
field hospitals really were inacces 
sible to us, he said 


scene 


very 
out, 


al speed 


The Summing-Up 


Maj 
Civil 
satis 


Mr. Brown, Mr 
Gen. Sir Cecil Smith, 
Detence Organiser, 
fied with the exercise, which is being 
taken as a prototype for all N.C.B 
civil defence exercises. All the teams 
well though admittedly the 
bor 


Cope and 
N.C.B 


were well 


worked 
rescue section had a flying start 
many of its members were 
formerly men underground 
for another, Mr. Brown has recently 
retired from a long and distinguished 
career in colliery rescue work 

Mr. Brown has thrown himself into 
new role with the same energy 
and enthusiasm as_ he formerly 
applied to the saving of lives in 
mining disasters. In the ninety-two 
collieries and fifteen out-stations in 
his division, he has 3,058 recruits 
under training out of his target total 
of 3,461 He regards the Glapwell 
exercise as a fitting culmination of 
training which the 
colliery volunteers have undergone 
Attended by civil defence personnel, 
managers and agents from all over 
the division, Exercise Glapwell, he 
believes, constitutes a big 
wards the achievement of 
bition: to 
defend itself as 
pe ssible 


one thing, 
rescue 


his 


the morths of 


step to 
his am 
each pit ib] to 
far as reasonably 


make 
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now available 
to commercial users 
in 4-gallon cans 


TEEPOL—Shell’s master detergent—swiftly kills all 
grease, suspends dirt, leaves spotless and smearfree every 
surface to which you can safely apply water. The 
unrivalled and unvarying effectiveness of TEEPOL means 
speedier, easier, more thorough and more economical 
cleaning everywhere. The first 4-gallon can will convince 
you of TEEPOL’S outstanding value! 

TFEEPOL (Liquid) is supplied in 4-gallon cans fitted with 
a special economy pouring device; also in 45-gallon 
drums and I-gallon cans. Distribution is country wide, 
thus ensuring rapid service 

Write for free illustrated booklet giving practical 

advice on the uses of TEEPOL, and price list, to any 
Divisional Sales Office of Shell Chemicals Limited 


Shell Chemicals Limited 


Divisional Sales Offices : Walter House, Bedford Street, Lor n, W.C.2 Tel: Ternple Bor 4455 


42 Deansgate, Manchester 3 Tel : Deansgate 6451 rence Chambers, 39 Corporation Street, 


Birmingham2. Tei: ™ 96954. 2BSc.€ h Squar ! Tel : Glasgow Central 9561. 
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na BRIGHTON 


BRITISH FOOD PRODUCTS OF QUALITY 
FOR 


STARCH FOOD PRODUCTS 
All-Cornflour base 
(CUSTARD POWDER, CORNFLOUR, 
BLANC MANGE POWDERS) 
BAKING POWDER 


SPONGE CAKE & PUDDING MIXTURE 
(Unsweetened) 


YORKSHIRE PUDDING, PANCAKE & 
FRITTER MIXTURE (No eggs required) 
ROASTEX (Gravy Powder) 


TABLE JELLY GRYSTALS 
(Fully sugar sweetened) 


DESSERT GELATINE UNSWEETENED 
GOLDEN RAISING POWDER 
CULINARY HERBS - GRAVY SALT 


ye IMPORTANT NOTE. 


Increased productivity has enabled these 
Products in Bulk quantities for Catering 
Establishments to be produced at the lowest 
possible cost with the resulting benefit to 
Consumers, but the former high quality of 
these goods has been fully maintained. 


The jatest Price List will gladly be 
forwarded on application to :— 


H. J. GREEN & CO. LTD. 


BULK SALES DEPT. 
BRIGHTON 








| 
| 
| 
| 


NEW LIGHTWEIGHT (Plastic) 
PULSAFE 
FACE SHIELD 
P.EIA 


Light, comfortable and sturdy, this new face 
shield gives full protection from sparks 
and flying particles. 

There is a wide range in sizes and dest 
the shield's protective strength it 

‘an be 


well as male workers. 


worn the day long by female as 
When not in use 
the face shield swivels above the head. 
ll component parts of the shield are 
Write for full 


range 


easily replaceable details 


f the complete Pulsafe 


SAFETY PRODUCTS LTD. 


44 HATTON GARDEN, LONDON, E.C.1. HOL: 65240 
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New Industrial Equipment 








EXECUTIVES’ SURVEY CF AIDS TO INCREASED PRODUCTION 


Readers who wish to know the suppliers of any of the products referred 
to in this section are asked to write to the Editor, quoting the reference 
number which appears at the end of the paragraph. We are 
| WELFARE always glad to consider for publication descriptions—preferably 
accompanied by an illustration suitable for reproduction—of new products. 








Anti-vibration Mounting 
coloured removable handl ind can 
MM" NTINGS like the or illu be had in plain milky white or marbled 
4 trated, easily fitted under tt vith re green or blue (PM/680.) 
stals of machines, are 
illeviate the ill-etfects of 
both workpeople and machin« 
tion in operator tatigue it 
machinery and building 
proved mechanical ethcrenc 
the wivantages claimed 
le VICes 
Constructed from two 
by rubber member 


metal), the mounting 1 


rs made of 
i ‘ (PM/678.) 
New Folding Chair 


few. ne ‘ il the 
’ ikers 1s le ror canteen meet 


feature being 


ice . ‘ 


For Hygienic Disposal 
Tus 
thre lise re 


the machine fe 
hrough the upper casting 
isting is provided with two ( 
r securing to the floor The rubber 
led in compression and 
na i good hoa 
vhile the shape of 
nbers Is such that thie 
height vhen = loa t 
Detlection under 
normal carrying 
Vertica ands he 
i set of me 
wljusted ive re 


( PM 1677.) 
For Cubicle Curtains 


le of tl 
ent (PM/679.) 
Silent Bucket 


EF \CTORY 


1cont 
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| SAFETY 


T OWELS on HIR TA TOMEN st work have es and es 





te eal ns afety 

shoes. Consider this latest design of 

(REALLY CLEAN) welted shoe, with neatly concealed steel 
toecaps. The brown leather uppers with 
apron fronts are attractively gimped 
ind punched Note the adjustabl 
\ leather straps and fancy (gilt) buckles 
oo” The shoes are leather lined to the 
<? toes, and have leather soles and rubber 


(PM/682.) 


For Offices and Works 


All Types—for All Purposes 


TURKISH TOWELS—still the—“BEST DRY” 





Towels that are really clean 





Safety Flooring 


: ry ) ide > i n oO 
The same person is assured of the same towel ] ) provide the maximum amount 


of safety and at the same time to 
let natural light and fresh air through 
It is a Weekly Service ne manufacturer has developed thes 


genious floor panels and stair treads 








onsist of a longituclinal arrange 
Roller, hand, tea, and guest towels, also dusters 








* WE ALSO OFFER A WEEKLY 
SERVICE IN OUR LAUNDRY 
WoORK FOR CANTEENS, 
WORKS ETc., SUCH AS 
OVERALLS, TABLE LINEN, 
ETc. 











| it 


egular intervals by transvers 


THE HURST LAUNDRY (1930) LTD., ASHTON-u-LYNE |/ 10%" 0 mitt) steet ars. pierced 


rods 
ressed and locked inte i U-shape 
Phone : ASH 1162 | : 


Thus, cutting and shaping have been 
simplifed without the sacrifice of 
strength, while raised nipples on the 














transverse rods provide an additional 
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ethcoient emitter 
cted i ultra-\ 
wht blend 
whation 
om ; , f t val in the 
(PM/683.) "4 ’ + P producé a light which me 
> ! s hite light 
Safeguards Hands obje 


ita 


(pM 686.) 


(PM/685 ) 


LIGHTING 








eam. (PM/684.) 
Natural Colour Lamp 


Flexible Goggles 


6 he frame these g 
moulded from tlexible 

ire durable non-CoOrrosive 
ind insulation and non-irrit 

erties The cannot be atta 

hemicals or o1 Ihe frames 

juced in cream or green hes 

bee orm over ill 


} 


The man you want is at your finger tip ! 


Advertise in the classified columns of the Manufacturing and Industry 1,060,000 


DAILY HERALD. Employers all over the rer : : 
country use this medium for finding skilled Building and Engineering 580,000 


replacements for every trade and craft. Commerce, Finance and Professions 390,000 
They know that of its 5,400,000 readers Mining and Quarrying 280,000 


MORE THAN HALF are in skilled occupa- — 
tions. The following are typical DAILY Transport and Communications 270,000 


HERALD reader groups: Distributive Trades 250,000 


Every classified advertisement appears in ALL copies, covering TOTAL circulation. 


DAILY HERALD 


Rate: 1*/- per line Communications shovld be addressed tos 
Classified Advertisement Manager, DAILY HERALD 
Telephone : Temple Bar 1200 (Ex. 454 and 466 
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‘WELFARE 
IN 
INDUSTRY 


THs is a complete guide to the duties and 
responsibilities of the Welfare Officer 

and is invaluable to the forward-looking em 
ployer or manager who cannot afford to 
employ a specialist department Written 
by a team of experts, it is authoritative and 
based on the best modern practice and 
research 

SOME OF THE CONTENTS 

Briefly, the contents include: How Welfare 
Began—Historical Survey and Appreciation; 
Make-up of the Industrial Welfare Officer 
Pian for a Welfare Department; Social and 
Other Liaisons. Background Information 
Recruitment and Induction; Education and 
Training; Films and Visual Aids in Training 
and Welfare; Putting the Worker in the 
Picture—The House Magazine; Industrial 
Health; Industrial Hygiene; Industria! Cater 
ine; Industrial Accident Prevention; Colour's 
Aid to Welfare; etc. etc 

ILLUSTRATIONS 

“Welfare in Industry’’ is fully illustrated 
with helpful and practical diagrams, specimen 
forms and plates 


Send For FREE PARTICULARS 


To The Caxton Publishing Co. Ltd., 177 
Morley Hall, St. George Street, Hanover 
Square, London, W.1. 

Please send me, free of charge, particulars 
of ‘Welfare in Industry,"’ together with your 

terms of easy payment 


Name 
(Send this form in unsealed envelope 
lid. stamp) 








A few Homacol truths on 


Industrial Hygiene 


Where Homacol Drop-by-Drop Liquid 
Soap Dispensers are installed, there's 
no Dirty-Hands Problem, no Soap Pilfer- 
ing, no Profits lost 

down the drain. 

And there's always 
enough rich 
lather for 
everybody to 
wash tho- 
Chats sana roughly 
whenever 


HOMACOL 
biguid loler 


Jonp Systems 
The Horton Manufacturing Co. Lid 


RICKMANSWORTH 
Telephone : 
Rickmansworth 3191 


x Write 
now for full 
~ cas 


FER. ? 
“Liquisopa’’ Rickmansworth 


E.52 
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HEATING 





Overhead Warmth 


lesign thi overh 


()' i new 
radiant heater ince Hameles 
burner elements and provides 
ird flow { heat 
enable the heater to be 
30 to 75 In very lofty 
the heaters fitted 
num tilt, thus gis 


rporate 
dant ga 
continuou lownw 
The element 


can be 

it maxi 

listribution ol heat 
ivailable in twe S1z¢ 


fitting (PM/687.) 


i pen ion 
Small Room Heater 


| ATEST in a range of « 
4 heaters 1s this pr 
especially 


interview 
ind is avy 


il -fi 
wrtable panel 
uitable for 
ing 


cl space 


racdhiator It is 
surgery 
ind so on 


NOTKS room 
silable 

size 
pressed steel bod tested to 
Mator con 
etl 


enclosed 


Sq. in., thi ra 
transter 
The 


1 Ww 


mineral oil, herr 
element is 


visible heat or 
































Radiator temperature never 
160° F and the can 
touched without danger. This 
heating principle 
warmth, without 


flame 
exceeds 
thus be 
temperature 
results in an even 
patchy’’ heating 
Ihe radiator can be off in 
peak periods as the oi] retains heat for 


onsiderable time (PM/688_) 


metal 


low 


switched 


af 


Immersion Heater 

A 9 KW. immersion heater has been 
v developed which provides, at little 
installation simple means of 
converting to electric heating industrial 
tanks and cylinders which are at 
heated by solid fuel \ 
with a 1 in. conduit 


cost, a 


vater 
present 
eath rproot cover 
fitted 

brass head of the 
tinned heating element 
brazed in position, from which the 
cartridge elements can be easily with 
drawn without draining the container 
The construction of the embedded 
ments ensures that the heating 
protected from oxidation 
temperature calcu- 
free life 


(PM/689.) 


entry 1s 
The 


three 


carries 
tubes, 


heater 


ele 
spirals are 
operate at a 
d to provide a trouble 


and 


‘‘Wheelers of Plaistow” 


specialists in the 


manufacture of 


OVERALLS 
for 


MEN 


and 


in every Trade 


The « DIGNIFIES 
66 
oO THE JOB 


H. WHEELER & CO. LTD. 


Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 
Telephone: GRAngewood 407! 
i lll ERE or 
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TLasy anage against the ibrasive side wall 
| CANTEEN many - Manage peel and dirt are quickly scraped 
ind the water tlushes it away into the 
Wipe It Off iste trap underneath This is easily 
removable for emptying The makers 
ERE is a new gadg or the « ilso say that it is self-cleaning and 
teen kitchen Its main purpose rustless throughout (PM/692.) 
is to do awa with the unsight g . 
hich are often kept about for 





onsisting of créped paper t 
made special for kitchen use 
supplied in a container which 
exactly the amount required t be 
ott 


There seer mple justificati 
? ' + 


tt iker s n hat 1 11 


the small 
where a 

is not 
to wash 


celings ind 


ponge-head Toilet Roll Holder 
ire 1 applied (se month reference was made on 


(PM/691.) w- 130 


y to a new self{-fixiny 
oilet roll holder (PM /676 Method of 


Potato Peeler 
fixing was described is being by 
6 ley machine i d to peel suction pad In actual fact, the holder 


cloths, towels, washing d mon +] of pot eS | minute It is fixed to tiles, glass, plaster and wood 


onion by means of a wood block moulded 


In addition to its use for cleaning the 
into the plastic moulding The surface 


rease and refuse off plates, et the 


y 
R 
towelling is suitable for polishing glass simple, con of this block 1s covered with a_ re 
silver and brass, wrapping sandwiches r f revolving abrasive plate moistening adhesive which ensures a 


flask cor chi s the potator ver and over trong ind = lasting bond vith 


(PM/690.,) it tl ime line hrowing them urface 


Iring vacuum 





abe 
Patent 
Lecrrically controled Hand Dryer 


Does not require any switch to operate 
Saves money—No towel costs or towel bills 


Hygienic—No risk ot infection from soiled towels 
Unobstrusive and of neat appearance 
ideal for every establishment 


HAND 
DRYERS 


by 


J. BROUGHTON & SON (Engineers) LTD. 
INDUSTRIAL SAFETY ENGINEERS 
SECURITY WORKS, 
KING'S NORTON, FACTORY CENTRE, BIRMINGHAM, 30 Telephone KIN 3305-6-7 
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Ne 1193 The British Transport Commissio» 

(€ ompensstion to Employees) ee romper 1953, 
si, 105% Ma ) ister frar 

HM.SA4 


provide ‘ 
Operative trom Aug 1h 
No. 1126 (C.4). The National ‘Sosapanes 
trial Injuries) Act, 1953 (Commencement) 
ed A I 105. Made 


HM 


(Indus 


on in Operative 
No. 122 peataneel Insurance 
(Transitional Provisions 
Amendments) Regulations, I 
19548. Made b the nd 
ind the Minister 

W d Makes provi 
na iffected b 

nditions for disablement 
National Insurance Ind 
Lins I hve ilne 
tions made under thé 
trial Tryon Act, 
p ¢ of the 1058 
7, 1058 
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Navigating and 
Re gulations, 1953, 
! ‘ _ ter of Civil Aviation 
Kegulatio et out detail rile i 
of OLAS Pension 
No. 1405. The Retail Pood Trades Wages Coun 
ol (England and Wales) Wages Regulation 
Order, 1953, dated August 24, 10 Made b 
Min ster of ibour and National “r 
HMSO. Gd sets out new statutory mini 
remuneration and supersedes Order (Ruf 

nded.) Operative 


(Industrial Injuries 
ont Consequential 


benefit 
trial 
contain amend 
National Ir 
146, cor 
Act.) Operative fre \ 


equenti 


(Radio, 


Pensions) 
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The Airways Corporations 
Engineer Officers 

dated August 1 iD 
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ad conditior 


sec ferme 


{ ter 
from epte 


ad 
No, 1513 


tions of 


The Pire Services (Ranks and Cond 
Service) (No. 2 Regulations, 1953, 
August 24, 1053. Made by Minister for 
Affair HMSO. Bd Amen the Fire 
(Ranks and Conditions of Service) Reg 
lations, 1948, and makes provisions covering hour 
duty for control officers 


wk leave and ex pense 


services 
room in-charge if 
travelling 
from September 1, 1058 
» 1516 (S. 104), The Fire Services 
tions of Service) (Scotland) Amendment Regete 
tions, 1953, dated August 24. 155) M 
ecretary of State for Seotland Office H Mv 0 
bid Amends certain condition f in th 


Opera 


(Condi- 
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Order, 
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INDUSTRIAI COURT AWARDS 





No. 2464. Distributive Trades. Refer 


Health Se rvice 


National 
r rate 


diograp 


1 } 
No. 2466 

For wage incr 

irive ! proportion 
Award 


for witl 


mien Increase 
proportionate increase 
hr 6K 

Road Haulage Wages Act 
Dispute erning rate of wage 
road fa ine NOTKeT ef 
Award The Ce 
were a yit fair rate of 
No. 2 comiiet County 


wat 
No. 2467. Referer 


paid 


brews 
wart 
Council. 

rease Of Me i 
4) a vear ) J 0 per 
1 2" 
tror 
Award 


sbov 


iw) ar 
remainder 

i ear 
basi 
proportionate 


siarie below 


increased 1Y 
DISPUTES 
AWARDS 


Question as to the 
Specified Holidays with Pay 
Builder and Contractor in London. 
ot ‘ I employer oft term 

j 


INDUSTRIAL TRIBUNAI 





Observance of 
Schemes by a 


Claim: For 


No. 489 


of agreement 
vil engineering 
! October 28 
imended J 2 wi7. Award: In 
w/7 4) 
Question as to Observance of Specified 
with Pty Schemes by a Builder at 


No. 390 
Holidays 


Regula- 
Labour 





urn the handle 


“MERRY-GO” 


& theyle Peeled 


POTATO PEELER 


YOURS FOR 17/- deposit 


Look here—3 |b. of potatoes washed and peeled 
in 60 seconds! ‘‘Merry-Go"’ peels thinly and 
evenly without waste. Also peels carrots, pars- 
nips, turnips, onions and cooking apples. Simply 
attach hose provided to cold tap and let water 
run; then put in unwashed vegetables and just 
turn the handle for one minute. Nick out eyes 
and all's ready for cooking. Peelings collect in 


compartment below for easy clearing afterwards. 
Every part rustiess. Made of die-cast aluminium, 
beautifully finished in enamel. Awarded ** 
Housekeeping’’ Seal of Merit. Cash price, 
£6 15s. Od. Or 17s. deposit and eight monthly 
payments of 17s. Carriage paid Money 
refunded if not satisfied 

Free Illustrated Brochures on request 


BARGAIN DISTRIBUTORS, Dept. 80, 14 Stuart St., Luton 
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ORDERS, NEW RULINGS AND AWARDS CONCERNING 


Welling, Kent 
nove ft term 


Award | , claim 


Remuneration of Maintenance 
Engineering Workers Employed by a Firm of 
Seed Crushers and Oil Millers at Erith and 
Silvertown. ( laim: For e increase of 2d. per 
r Award W fe it 


ed to Js ul I wee ( for 


No 391. 


to Ihas mates were 


t myry b the negotiation 
Gelatine and 
increase o 
with propor 
for junior Award: Increase 
men and id. for wor en, wit! 


Rates of Wages in the 
Industry. Claim: For wage 
‘ , 


nen and women 


No ‘392. 
Glue 
1. 5 


lid. per } for 
proportionate increase for ) 1/4 
No. 393. Remuneration of Cleric oa Workers Em- 
ploved by a Firm of Plastic Engineers in 
South Wales. (lain For salar increase 
Tribunal awarded as follow Salaries of femal« 
ermal) worker to b eased +t imount 
from lis td ‘ t 21 and over 
fi. per week December 
Further increase t tre ! 
at 21 and ov ‘ Yd. per wee 


to be paid a December 152 


ranging 
from 


m (s< tie 


10/7/58 
No. 394. Remuneration of Certain Workers Em- 
ployed on a Particular Contract by a London 
Firm of Plumbers and Engineers. (Claim: For 
payment of Sd_ per hour dirty mone Award 
stablished 14/7/58 

Guaranteed Week 
Industry by a 


(lam not «¢ 
No. 395. Application of the 
Agreement for the Engineering 
Motor Company at Dudley. Claim: That hours 
worked outside the normal working week should 
be disregarded in the computation of payment 
for the guaranteed Award: Claim not 
estiblished 5 
No 396. Salary Scale of Clerical Staff Employed 
at the Chief Office of the Refuge Assurance Co 
Ltd. Claim: For improved salary seal Award 
1) Current minimum scales for Grade TI men 
to be increased by 5s. a week at 21 and over 
and by 2s. 6d. under 21; for women by 4s 
and «over, and 2s. 6d. under 
claim for long service increments 
Grade I and for automatic promotion 

1 women qualifving as I was 
stablished 17/7/58 

Wages and Conditions of Employment 
of Workers Employed in the Truck and Ladder 
Manufacturing Industry. Claim For wage in 
crease; for a working week of 44 hour and for 
i fortnight’s paid annual holiday Award 
Present wage rates to be increased by 1d per 
hour; the claim in respect of the working week 
was found not established the two weeks’ 
innual holiday with pay was granted, (17/7/58 
No. 398%. Claim for Payment for Break Periods 
to a Worker Employed by a Firm of Hosiery 
Manufacturers at Blackpool. Claim: That. break 
periods given to boiler-handyman should be paid- 
Award: The worker concerned shou'd be paid 
for the break period between 9 and 9.30 am 
$ 


week 


weer ats 2 
2) The 
men in 


men an 


iT /7/45 

No, 399. Terms and Conditions of Employment 
of Professional Football Players in England and 
Wales. Claim: For specified terms and condi 
tions employment. Award 1 The claim 
for a new agreement in the form specified was 
found not established 2) The yearly contract 
hould continue to run from July 1 to June 30 
3) The terms of a current contract should not 
be altered without prior reference to the player 
1) Scale of maximum weekly wages for full- 
time players to range from £7 (playing season) 
ind £6 (close season) at 17, to £15 (playing sea- 
son) and €12 (close season) at 20 and over 
») Seale of minimum weekly wages for full- 
time players to range from £3 10s. (playing season 
and «£3 10s season) at 17, to £7 10s 
plaving season) and £5 10s season) at 


close 
(close 
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Presenting... 


The Chair 


of 
1LOOO USES — 


THE ‘HANDY’ 


This elegant all purpose chair is made 
made from selected Danish beech 
wood. Designed to give the maximum 
degree of comfort and ease, with a 


most pleasing appearance. 


Although only weighing 8lbs., the 
‘HANDY ’ is extremely strong and is 
ideal for use in the factory, canteen, 
office, sports club, club room and 
home, etc. In fact, anywhere where 


permanent or occasional seating is 
required. 


Main Features 
about the HANDY 


Light construction and 
appearance 
Perfectly balanced. 
Elegant lines and con- 
temporary style. 
Moulded full width seat 20 
and back rest. CHAIRS 
Armchair comfort for sus- EQUAL 
tained sitting. 

ONE 
When folded 35 chairs can E 
be stored in a space of one YARD 
cubic yard 
Excellent value at 30!/- each 


ION OX MK ANN NN 


ELL ER 


INN) 


\ 


Sole Concessionaires 
for the United Kingdom 


Ss. BURMAN 


GOLDING STREET, LONDON, E.1 


Telephone ROYAL 3366 5225 4737 











PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 





ENCOURAGE 
TER! 


650 Local Authorities and Government 
Departments cannot be wrong. 

If you want tidy and clean premises 
you must have litter bins. Buy from 
the Specialists. 


Hooded model kee 


liter dry—insids 
container—lockir 


WRITE NOW 


FOR FULL DETAILS FROM.- 
HEATH’S (ECCLES) LIMITED 


Pioneer Works, Cawdor Street, 
Patricroft, Nr. Manchester 


EATHS| 


(ECCLES) LTD. 


MANUFACTURERS OF ALL Q-L' PRODUCTS 
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a lifetime’s loyal service in ‘ the 
something more than 
a gold watch. On the other hand a 
Retirement Benefit Scheme brings advant- 
ages all round from the very first day. 
Skilled 
Productivity tends to rise in an atmosphere 
of friendly co-operation between men and 


works’ deserves 


men, scarce men, come to stay. 


management. 

Hobbs Savill will plan a Retirement 
Benefit Scheme for ten or ten thousand; 
there’s no obligation. 


The H.S. System is fully des- 
cribed in our booklet, ** As 
Personal as your own Hand- 
writing.” May we put your 
name on a copy for posting? 


HOBBS SAVILL — 


(LIFE & PENSIONS) LTD. 


37-39, LIME STREET, LONDON, E.C.3 
Telephone; MANsion House 7855 
Telegraphic Address: Livelier, Stock, London 
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Rate for Skilled Metal 
Engineering Industry 


No. 400. Minimum Basic 

Polishers Employed in the 
( For t 

Awar ( © seal al 
No, 401 
of the 

That t 


Remuneration of Certain Chief Officers 


Portland Urban District Council. | 


No. 402. Application of a Specified Apprentice 
ship Scheme to Workers Employed by a Builder 
and Contractor at Welling, Kent. ( I 

‘ Dp r ter t \ 


A “ 


No. 403 
etc., of 
Comnany at 


Hours, Overtime Conditions 


Employed by a 


Working 
Tugboatmen 


Hull. ( 


ow'ng 


wit! 
A 


Rates of Wages and Holiday Payments 
in Resrect of Certain Workers Emploved by a 
Firm of Cotton Doublers in Scotland. ( 

(1) For holiday pay « Sat eam 


No. 404 


per cent ¢ I 
Award: In fa r of 6 
No. 405. Rates of Wages and 
Employment of Transport Staffs of a Firm in the 
North of E nglend. ( 


Conditions of 





PERSONNEL OFFICER 


Experienced officer aged 32 desire 


situation where his capabil 


experiences can be fully utilise 


At present handling up to 12 


UUU persor 


per annum Full wiledge of training 


courses 1dministrat 


lems, accountancy, catering, recreatior 


sporting organisation Also a wide know 


id experience of technical writing 


Available from December 1st 


BOX 523 











TOILET ROLLS 


“JUMBO” Fine crepe, » “u solu 
44 to 5 oz. Packed 6 


37 6 per gross (cartons tre« 


Free delivery anywhere in England 
Scotland or (with exception of 
any place where 
Minimur 
gross and 
paid 


noend it artor 


Wales 
sea journey is involved) 


order 1 order f 
366 per gross. ( arriaye 


gross, for 


above 


(‘ash with order o app. owed account 


Send for free Price list 
L. FRANKENBERG LTD. 


37 HOUNDSDITCH, LONDON, €.C.3 
Telephone: AVEnue 4966 
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Building 
iI l 


Civil 


Yr Award: In { : 
No. 406. Working Week of Certain Workers 
Employed by an Iron and Steel Firm at Barrow 
t f 4 


\ward: ¢ 


in-Furness. ( 


an Of 


Council 


No 40 Grading of 


r Employed by the 
Middiesex County I t 


Wase Rates of Certain Workers Em 
a Firm of Road Transport Distributors 
Keepers ! ue 


k 


No VOR 
ployed by 


and Warehouse 


Maintenance 
and Steel 


No 409. Holidays with Pay of 
Workers I mployed in the Heavy Iron 
Industry ( r xist 


410. Seales of Prices for Cer 


vo tain Work in the 
Basket Making ale t 


Industry 


Rates of Wages and Annual Holidays 
Workers Emploved by a Firm of 
Manufacturers in the North of Eng 


No. 411 
of Certain 
Safety 
land 


Glass 


GENERAI 


Accidents: How They Happen and 


vent Them 
M t {1 


How to Pre 
v rtment 


; 


Byeclaws. M 


v 


w B 
M 1 
Choice of New 
Mining Managerial and 

Ministry of I 


Series Ne 40) Coal 
Technical Posts Pre 
. = 


ationa Ser 


Careers 


Basic Training 


Pamphlet No 
I 


Defence. Manual of 
ments No, |! Vol 


on 


Amend 
| 


TO “ER IS HUMAN! But good public 
speakers are trained We provide private 
tuition or classes by qualified teachers of 
all branches of public speaking, meeting 
procedure, chairmanship. voice control, etc 
Expert industrial tutor available for staff 
courses at firms’ own premises Residen 
tial week-end at Roffey Park, Horsham 
November 20-23 The Abbey Schoo! for 
seen. 36 Victoria Street London 
S 1 ABBey 6488 
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October Diary 
For Management 


ASSOCIATION FOR COMMERCIAL 
EDUCATION 


BRITISH 
AND INDUSTRIAI 
OI itenthenn, kK 
for , 
6-15 Spa, 
Walter. Me 
Horsham, | 


Leamington 
( ’ ’ 


Horsham, 


KURTON MANOR 
1-16 Burton in 
| 


Wirral 


11-16 Burton ‘in 


Wirral 
‘ 


INDUSTRIAL WELI SOCIETY 


London, im 
1 


ARI 
! 


London, 


Liverpool | 
‘ ' 
& Biemingham 

Leiester M 
London, 
Halt 
M 
London, ( 
yy 
hstribut Ir 
Glasgow. | 
) Liverpool 
Grange-over-Sands 
London, 
m™ for 
| London, 
What t ! 
for foret 
Lo ndon, 
w7 ¢ 
Destri 
London, 
Ashridge 
resentatives 
London, in Br 
Course on Canteen 
London, ( { 
( baring 
Distribut 
1 London, 
Da 





FIRE! 


TRAGEDY AVERTED BY 


NU-SWIFT! 


impossible 
spluttered 
by one 


seemed 
machines 
failed ... acid squirted just 
missed my eyes but reliable, 
non-damaging Nu-Swift saved us all.”’ 

NU-SWIFT LTO ELLAND YORKS 
In Every Ship of the Royal Navy 


“Escape 


chemical and 











Manchester niva ftir ry . a, ro T T rh i oh Sia hh) Continued 
om rRADE UNIONS AND MANAGEMENT ( ;,,°°%%4, ) 
London, ( « ‘ ‘ but I ‘ p g 
hy ( mn , f¢ | \ 
Disteibutive Ts sa on Groug Practitioners’ Union urged the imme that no mother with children under 
_ Searkorough: onterence tor tore diate establishment of a full service, two years of age should be en 
" but did not want it placed under the couraged to go out to work The 
INSTET TE OF INDUSTRIAL SUPE RVISORS Ministry of Labour Medical resolution was” referred to the 
Missenden Abbey. I he Practice , 
pervisory Management opinion in the countrs vould not General Council 
Is limineter, - Dillington — House ; accept such a scheme, he said In Congress decided to call for a 
tie ommunicatior ma . = 
; reply, Mr Robert aid that the reduction in National Service and in 
INSTITUTE OF PERSONNEL MANAGEMENT occupational health service was not particular to draw attention to the 
» Harrogate. Selection and nductior | { li t . rcholog 1 chi l 
training Metnod Incentive $ only a question of medicine 1 psychological changes produced in 
heme Three one-d onferet object was to provide the best kind a youth's outlook by long absence 
4 re. National € onference r hb 
per pes ge ote Prof Ml 3 por of service for people in industry, and from his work, and in the difficulty 
ir Andrew MacFadyear rj W for this the Ministry of Health lacked of resuming technical studies after 
L. Gale (President the necessary background experienc: such an absence 
INSTITUTE OF INDUSTRIAL TECHNICIANS Another socio-industrial problem Finally, there was that topic of 
Lip EE Ae nie » discussed was the provision of day the moment—productivity, On thi 
quat Perse Management in R nurseri The National Union of Mr. Jack Tanner of the Amalga 
oo om Moti ; Hosiery Workers urged that these mated Engineering Union warned 
hould not be closed and that delegates that this country was 
INSTEVUTE 8 bp 7a oe , charge hould not be prohibitive beginning to fall behind in technical 

, one eilate a ! 

Mrs. Marion Cutler, (The Sta Opposition came from Mi \lice equipment, and unions should take 
( ol ‘ N tio | ) yf 4 { ae > s a s 
NATIONAI INSTITUTE OF INDUSTRIAL Horan th itional , nion ¢ t greater mterest in thi ind other 
PSYCHOLOGY General and Municipal Workers, who aspects of productivity His speech, 
9 London, Course in Ss Methods (1 aid that day nurseries had originally however, fell at tea-time when more 
London, 11 Weib et, W t a 

The Selection « gineering ppre been a wartime expedient, accepted than half the delegates had ‘‘knocked 

_ P C.D. St fellow reluctantly, and they should not be — off for their customary cuppa 

1 y » <4 t c Hage pt y ’ 

l ondon r encouraged She asked whv a sub Nevertheless, the visitors gallery 
PENDERLEY MANOR sidy should be given to families with was full, and it is encouraging to 
12-17 Tring. Foremen's (« ‘ . 

two incomes while no help was given note that Mr Tanner's general 
THE POLYTECHNIC to the mother who stayed at home sentiments on this matter are 


§ » Regent Street, Wi . 
. peered nd” Wa maxenadit with her children, She also believed endorsed by the General Council 





PROTECTIVE CLOTHING 
SPECIALISTS 


Overalls, Coats and Jackets 
for both 


Vending Machines Men and Women 


%& Hard-wearing Pre-Shrunk 
Materia's. 


ages 
dvantag Practical Designs in a wide 
range of stock sizes. 
Expertly cut on generous lines. 
@ A mechanism that can be Attention to detail—Extra 
adjusted to operate on any strengthening at points of 
number of coins. Strain. 
% Fast Colours. 
% Quality and Workmanship 
guaranteed. 


@ Achoice of brands—soluble 
and non-soluble, 


@ An assurance of unlimited Let the name GARROULD be your guarantee of 
satisfaction. Our garments are backed by over 

100 years’ experience in the manufacture of 

protective clothing. They are not merely overalls 

but distinctive garments that wil! satisfy the most 

discriminating buyer 

Particulars from Full particulars and prices sent post free. 


Actual Manufacturers: 


AUTOMATIsao NINES| E & R. GARROULD LTD 


1 Ladbroke Road Established over 100 years 
London, W.11 150-162 EDGWARE ROAD, LONDON, W.2 


Telephone PARK 7608 
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The lasting thought after any purchase is 


QUALITY—NOT PRICE | | Two successful 


In factories, workshops, large offices, etc., the 
frequent use of HARRISPRAY, not only makes | educational films 
conditions more pleasant but tends to step up 
production and at the same time PREVENTS 
THE SPREAD OF INFECTION. IT IS A 
PREVENTIVE AGAINST THE ABSENCE OF 
STAFF THROUGH COLDS, ETC. Insist on | | by Walt Disney 
the best by using HARRISPRAY, manufactured . 
in various types, viz: Perfumed, ‘‘Bouquet,”’ 
“Multiflores,’’ and “Lavender Pine,’’ Unperfumed 
“Forest Pine,’’ and packed in pint and }-gal. “ How Catch a Cold” 
bottles and }-gal. and 1-gal. free tins ow to Catca a <0 


in 16 mm., colour and sound 





Warmed by Disney humour and peopled with 
delightful cartoon characters such as the kindly 
. tig intellectual “Common Sense ™ and the cold 
pe , Sas, ridden “Common Man,” this amusing film 
has been greatly successful wherever shown 

ail Full of fun and imagination, it ts also scientifi 
, iy wa” i | cally accurate, pointing out clearly the Do's 
Ny HARRISPRAY * SS ( | | and Don'ts of the all too common “* common’ 
ak cold. Children and adults alike will find it 

This film combines the dignity of plain speaking 

with an atmosphere of warmth and ease. It 


a J. memorable ipprox. 12 mins 
H IG H LY Cc Oo N CE NTRATE D shows how accurate knowledge helps to create 
DEODORA NT DISINFECTANT a healthy attitude and also oe a 
| - menstruatio s 


girl should take during 
SPRAY AND AIR PURIFIER touches of warm humour and plain common 
, sense dispel fear and impart an attitude of 
Newly introduced—“ Roses,’”’ the first disinfectant ; ; “a ied @ : ? din We Gam 
ane -ssential pi » life a8 
spray to contain the new discovery of Chlorophyll, SS a a ee — 
and also a most exquisite perfume. Specially 12 
fragrant and lasting. Particularly recommended for 
‘ additional educational aids include a 
valine ond cutifecion. Two additional educational aid clude 
physiology chart to introduce the subject and 


There is a use for some of these HARRIWASH copies of “ Very Personally Yours” to dis- 
QUALITY PRODUCTS in every works or factory, tribute after the film 
with advantage in economy and efficiency, 
HARRIWASH Super Hygienic Wash for DIRTY or 
GREASY hands. hese fi »@ 
HARRIKLENZ Cleanser for Rubber or Lino floors, etc These Gims are equally 
HARRIVEG Pure Vegetable Soft Soap suitable for children, and adults 
Pine Disinfectant Fluids. ie busine d indust 
Pine or Carbolic Cleansing Soaps (Non-Caustic) GURNEE SS Wenn 
Liquid Toilet Soaps and Tablet Toilet Soaps 
Disinfectant Blocks, etc. etc Both films can be borrowed free of charge 


Write for further details to 27 Hill St., London, W.] 


ae 


Ph) 


“The Story of Menstruation 


Approx mins 


Further particulars from Sole Proprietor of 


BY COURTESY OF 


HARRIWASH QUALITY PRODUCTS ||...” cCCR™EY Or 


ff RILEY AVENUE 
ST. ANNES-ON-SEA LIMITED, 


Telephone: ST. ANNES 2679 





LONDON 
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™ ‘this BLUEPRINT 
nis Morane. 
(EY, 
“/- prore cTeD 


INSTITUTE 
OF 


WELFARE OFFICERS 


J 


Cut your costs by protect- 
j ) ing Blueprints, Notices, 
royesstonal ./ 1sso Documents, Bookcovers, 
/ “j Charts, Drawings, Labels 
“s and all printed matter with 

Tt If ( Yi ; Morane Transparent 
sis sa ‘nts j Heat-sealing Plastic Skin. 





The Institute’s latest booklet 
for Welfare Officers is @ Washable High Gloss 
Surface. 


TERRY THOMAS FRUITFUL INTERVIEWS @ tnenenen we 


has a gap between his teeth a 


The booklet deals in simple 

HAVE YOU A GAP language with the reactions and @ Can be fixed by un- 

behaviour of people in various ee 

in your winter programme for a interview situations and offers p j 

first-class cabaret or concert ? practical suggestions to Wel- ee eee 

If so, consult :— fare Officers for handling calendars, price tickets, etc. 
interview Situations SEND NOW FOR FULL DETAILS OF 


MURRAY-WARD PRODUCTIONS : 
Price 2.9 (post free) 


11 DESMESNE ROAD, WHALLEY RANGE * 
MANCHESTER 16 For details of membership of the Morane Taaparunt 


Tel.: ARDWICK 1997 Institute write to 
General Secretary HEATSEALING PLASTIC SKIN 


Galas, Fetes, Carnivals, Staff Parties, INSTITUTE OF WELFARE MORANE PLASTIC CO. LTD 


Dances, Cabaret, Outings, Theatre Fit- 
tings, Costumes, Scenery, Lighting, etc. OFFICERS 21 WOODTHORPE RD., ASHFORD, MIDDX. 


“STAR” ATTRACTIONS OUR SPECIALITY 14 Dominion Street, London, E.C.2 Tel.: Ashford Middx. 2727 and 3391 






































Automatic 


atic tn cenemeanls | 
Gene etal = SANITARY TOWEL 


FACTORY ACT REQUIREMENTS 
os MACHINES 
ae Se Essential Welfare Equip- 


® ment in every modern 


. ys ‘7 . 
FACTORY, OFFICE 
BUILDING, LAUNDRY 

’ ‘ 

ETC. 
A in 5pe° 
un oe T UINO®s — acgiah where women are employed. 

Ral Unde! : of Fac = The Machine illustrated is our ST TC 

ily R At & - ; 36 which can be supplied to take either 

the “ Lilia” Soluble or ** Dr. Whites ”’ 
Cottonwool Towel. Capacity is 36 
packets, — Especially recommended for 
use where 50 women or more are em- 
Pp loved. White or colour finishes. 
Towels individually packed in cartons 
are obtained from us direct. 
Price £1 15. 6. 


Other models from £6 10. 0. Fully 
guaranteed. Immediate delivery. 


canreen: e\c 


Write for particulars or call and inspect our latest models. 


W.M.DELF (LIVERPOOL) LTD. LAMBART & SMYTH LTD. 


SOAP AND DISINFECTANT MANUFACTURERS 


DELCO WORKS, LIVERPOOL. Q. 40 SLOANE STREET, LONDON, S.W.1L 


Tel.: SLOane 7629 








PHONE: AINTREE 1752 (2 LINES) ‘GRAMS: “HELPMATE,"’ LIVERPOOL 
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Pride in Protection 


Whatever work women do, they do 
it best when they are smartly 
dressed. Pride in their appearance 
gives them extra pride in their job. 
Work goes with a swing and greater 
efficiency results. That is why 
DINKUM OVERALLS give more 
than protection alone. 


Stylishly cut from “ SANFORIZED " 
shrunk drills, Dinkum Overalls are 
thoroughly practical in design, and 
available in eleven attractive and 
cheerful fast colours. Samples on 
request. 


MANUFACTURED AND DISTRIBUTED BY :— 


ANGUS JOWETT « CO. LTD. 


} 
SKELTON INDUSTRIAL ESTATE, SALTBURN-BY-SEA, vouns | RENTRIX — FOR SCIENTIFIC SECURITY 


Tel. : Skelton 142 























































































































































































































The Wearwell Overall Co. Ltd., 180 Balsall Heath Road, Birmingham 12 





Is it worth protecting 

. , . the man who protects 
your property ? 

The only time you need your watchman is when 

=. arises. That is precisely when he 


Aut tic Watch *s Patrol 
RENTRI utomatic Se man’s Patro 


BECAUSE...... (1) This RENTRIX Unit 
is the system which automatically summons help 
if the watchman is impeded in his work. 

(2) The RENTRIX Unit is completely proof 
against every form of interference and abuse. 

If you are interested, please write for illustrated 
literature to: 


Rentriix 


COMMERCIAL COUNTING & CONTROL LTD 
16 Grosvenor Place, London, S.W.1 Sioane 8805 





Established 1911 











All the essential virtues 
of a first-class overall. . 


. made’stronger to last longer. Fully-shrunk cloths, strong 


against wash and wear. Double-sewn main seams. Large 
reinforced pockets. Made to British Standard Institution 
specification. ‘‘Terylene’’ acid-proof overatls also available. 
For further details and current prices get in touch with 


the makers. 


VERALLS 
Live up to their Name / 


Manufactured by 
CALthorpe 3111-2 
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HREE million employees are taking 

advantage of the National Savings 
facilities offered by 60,000 firms 
throughout the country—the provision 
of these facilities has the full support 
of Employers’ Federations and ‘Trades 
Unions. 

Form a National Savings group for 
your own staff if you have not one 
already and help them to save for 
holidays or retirement, to buy a house 
or to assist in the education of their 


children. 


Write for particulars of schemes to 


National Savings Committee, 
1, Prinees Gate. 
London, S.W.7. 

















CLASSIFIED ADVERTISEMENTS 





Rate: 2 6 per line, minimum 5/-; average 24 letters per line, box 
numbers to be paid for as 2 lines. Display panels: £1 | 10 / - per 


single column inch. 


Series discounts: 5°, for 6 insertions, 10°), 


for 12. Payments must accompany order for single inser- 
tions. Address orders to: Advertisement Manager, PERSONNEL 
MANAGEMENT, WELFARE AND INDUSTRIAL EQUIP- 


MENT, 180 Fleet Street, 


Chancery 8844. 


London, E.C.4. Telephone: 





PERSONNEL OFFICER 


ADMIRALTY: Personnel Officer 
Department of Director of Dock 
yards Bath The Civil Service 
Commissioners invite applications 
from men for this post. The duties 
are to keep in touch with general 
developments in the policy and 
practice of industrial personnel 
management: to assist the Directo: 
the formulation of such policy 


in 
practice im connection with 


and 
the Royal Dockyards: and to assist 
the Dockyard managements in 

implernentation of policy in 

field. Candidates must have up-to 
date theoretical knowledge of and 
experience in industrial 
personnel management Salary 
rccording to qualifications and ex 
perienc within the inclusive range 
of £1,351 to £1,600. Appointment 
expected to be for three years 
or more, subject to satisfactory 


practical 


probation 

Particulars and application forms 
from Secretary. Civil Service Com 
mussior Burlington Gardens, Lon 
don, W.1 quoting No. 4246/53 
Application forms must be returned 
by October 15, 1953 


CANTEEN EQUIPMENT 
FOR SALE 


FISH RANGE taken for debt. Keen 
price accepted to clear; also Jack- 
son Boiler.—A. R. C.. 130 Great 
Portland Street, London. W.1 





CUTLERY & SILVERWARE 
Manufacturers offer delivery from 
stock and free badging service 
Quotations for replating and badging 

Henry Knowles & Co., Clevedon, 


nr. Bristol 


CATERING SUPPLIES 


OILS & FATS for Frying. Cook 
ing and Confectionery. Write or 
phone for keenest trade prices 

Vicon & Co. LitD., 36 Fen- 
church Street, E.C.3. (Tel.: Man 
sion House 0466 9.) 


REFRIGERATORS 


REFRIGERATORS for sale. New 
and Guaranteed. 20 per cent off list 
price, suitable for AC or DC. Full 
particulars—139 Essex Road, N.1. 
Canonbury 2871. 








“ FRIGIDAIRE "* Low-temperature 
Refrigerators, 49 in. wide by 28 in 
deep by 34 1n. high, ex-large National 
User. suitable for deep freezing, stor 
ing of ice-cream, frozen foods. etc 
Price £29 each.—A.R.C 130 Great 
Portland Street, London, W.1. Tel. : 
MUSeum 4480 





ENTERTAINMENT 





if you want your next Staff 
Dance to be a success, ring the 
MUSIC BO®X for your Band and 
Cabaret. Let us advise you on 
your entertainment problems 
without obligation 
20 Longridge Road 
London, S.W.5 
Brixton 7828 
Frobisher 3794 (after 2 p.m.) 














INDUSTRIAL GLOVES 


4 Bethwin Road, London, S.E.5 
Telephone: Rodney 4342 





OFFICE EQUIPMENT 


DICTAPHONE Outfit, £35.— 
Ho.oincs, 39 Mincing Lane, Black- 
burn. 


CLOTHES LOCKERS 





CLOTHES LOCKERS 72 
by 18 im., and 72 by 12 by 
second-hand. good condition 
each, ex-London Enoch's, 


Brook Street. W.1. MAY. 7978. 


HEATING 


FREE ADVICE on better heating 
by oil-filled radiators (rental terms). 
Central heating. draught-proofing, 
insulation, etc Consult HURSBAL, 
229 Regent Street, W.1. (Tel. : 
Regent 1051.) 


BOOKS 


BOOKFARE WELFARE - We 
specialise in providing workers with 
first-class reading entertainment at 
cost -no instalment or maintenance 
charges.For full details write to 
Rex Lisrary Service (s), 135a Gos 
well Road, London, E.C.|l. CLE 
0351 
POCKET PUBLICATIONS 
giving the meat of each subject 
Seven-day Course in Economics, 2 9 
Cost Accounts, 2/9; Partnership 
Accounts 39: Elementary § Ac 
counts, 3 9; Exam. Notes on Mer 
cantile Law, 2 Post free from 
A. Starnes, F.C.1.S., 32 Essenden 
Road, St. Leonards-on-Sea, Sussex 
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Petronet 


...for rapid healing 


A sterile non-adherent surgical 
dressing, impregnated with petroleum 
jelly and balsam of peru. For all 
lesions from abrasions to ulcers, these 


dressings ensure painless removal. 





| 


Sulphonet jor burns, 
etc. Uro-Sulphonet for 


el Cremonet for 


| 
i 
| 
| 
| 
| 
| 
wounds ,ulcers,sloughs, | 
| 
| 
burns on board ship 

| 

} 


PETRONET DRESSINGS 


MADE BY DALMAS LTD., LEICESTER & LONDON ESTD. 1823, 
PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 


Reduce foot injuries 
in your factory 
with 


This NEW safety footwear 
has all these EXTRA features 


Extra protection. Fully armoured with built-in steel toe- 

eap and built throughout in accordance with the latest 
B.S.1. Specification. Complete protection against static crush- 
ing pressures up to three tons. 


Smart appearance, PLUS FIFTY boots and shoes are indis- 
tinguishable from normal footwear, and available in a 
range of modern styles, all with invisible, built-in reinforcement. 


50%, longer wear, and greater comfort. Only specially pre- 
pared leathers are used throughout. Uppers are sewn with 
rot-proof thread ; soles stitched with acid and rot-proof Terylene 


Free insurance, (£1,000 in the event of death following 

accidental toe injury sustained by the worker in the 
course of his employment whilst wearing PLUS FIFTY footwear 
or compensation during disablement from following his occupa- 
tion as the result of such injury at the rate of £10 per week 
up to a maximum of £60.) 

Immediate delivery. Special in-stock supply serviee 

ensures prompt despatch of al! sizes. 


Plas Fifty SOLD ONLY THROUGH 


euieain WELFARE DEPARTMENTS 
= AND INTERNAL 


and shoes 


combining etyte INDUSTRIAL ORGANISATIONS 
with safety 
Get full details and prices, without delay, from 


PROTECTIVE FOOTWEAR SERVICE LIMITED 


KINGSWOOD + BRISTOL 











Ihe personal contact between 
employer and employed, so easily 


acquired in a small firm, is often lost when 


the firm expands. 

Rediffusion, however, can play a most important part 

in maintaining this close relationship. This system allows 

incentives to be given personally in the recognised voice of manage- 

ment or the workers’ own representatives. Messages and appeals can 

be broadcast without interruption to output whilst operators are at their 
workbenches. Even in the noisiest factory announcements can be heard clearly 
by careful positioning of loudspeakers. 

Arrangements can be made, without obligation, for a visit to a factory served by 
Rediffusion, 


REDIFFUSION __" 


STAFF ANNOUNCEMENTS «+ + + MUSIC WHILE ) WORK SERVICES LIMITED. 
STAFF LOCATION + + + TIM NA CARLTON HOUSE, LOWER 
. - REGENT ST., LONDON, S.W.1 


S Oo u n d S e I V i Cc e 1 n in d u Ss t Ir y Telephone + + Whitehall] 0221/30 
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